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BOIARD MATTERS

Board cl f  Directors

(a )  Compos i t i r : n  o f  t he  Boa rd

comp le te  t he  tab le  w i t h  i n fo rma t i on  on  the  Boa r r i  o f  D i rec to rs :

Director 's  Name

Type

IExecut ive
(ED) ,  Non -
Executive
(NED) or
Independer
nt Director

l f  nominee,
ldernt i fy  the
pr incipal

Nominator  in
the lar ; t  e lect ion
(it lD, rstate the
relation:;hip with
the nominator)

tilected
when
(Annua l

/Special
Meet ing)

( b )

l l a I o  n ,  O f 0 t a

N E D

I D

i l a l d y  M .  P r i e t o

I i d y rnund  S  Aqu ino .31  May  2016

Prov ide  a  s r i e f  summary  o f  t he  co rpo fa te  gove rnance  po l i cy  t ha t  t he  boa rd  o f  d i r ec to rs  has  adop ted .  p lease r
enrphasis the pol icy/ ies re lat ive to the t reatntent  of  a l l  sh,areholders,  respect  for  t f re r ights of  m nor i ty
sha reho lde rs  and  o f  o the r  s takeho lde rs ,  d i sc losu r r :  d r - r t i e ' s ,  and  bc la rd  respons ib i l i t i es .

The l3oord of Directors ond Monogenlent of the cctm,oony recognize thot good corporote governonce ts key to
Qchieving l 'he Compony's objeclive oJ ntoximizintT shorzholder \/olue. The institution of the Code on Cgrltorot.
Governqncg seeks to provide the pro:e'ss ond struc'lurrz by which the business ond offairs; of the Coftt,.tetly artl
directed ond mttnoged, in order to enhctnce long-term :;hqreholcler volue through the enhoncen.tent oJ corporot(.
pe rfo rm o nce o nd o cco u nto bi I itv.

Complionce wil 'h the Code of Corporote Gove'rnance is ensured by the Corporote Complionce o.ff icer in
coardinotic)n with the Choirmon onc.l Presiclenr. of the Cornpany. Regulor meetings qre nt,de ticetween
Manogernetnt ond the Boord of Directi.ors, to review,qnd evoluote the Compony's performonce oncl oddress keyr

March  2005

lu l y  2006

May 2002

Apr i l  201 : t

26  N lay  2014

26 lv lay 2014

28 August
20L4

26 tv lay 2014

,Apr i l  2002

.26 May 2014

.26 lv lay 20L4



policy motters' The Boord is prrtvided with timely ond complete information lor eoch meeting. Eoc,\ director hos
direct oc:c'zss to the odvice and services ol manugement and the corpotote secretory, onq tn opproprtote
circumstonces, seek independent prot'essional odvice, concerning the Compony's offoirs.

All directors ore required to submit thernselves fct, re-election every year. ln considerqtion fctr their re-election, the
nominotiott committee reviews ond pre:;ents ottenConc:e ond porticipotion in nteetings of the Compony.

AII directors ore: briefed by Monogement on the Comlt'tny's bu:;iness operotions qs well q:; o requlor tortr of th.
Cct rn po ny,' 5; rn o n ufo ct u r i n g o pe ro ti o n s.

"fhe'audit 
comrnittee first reviews tht: Compony's crtLcltted finonciols, who then recommends opprgvol J,rc,m tht:

boord of directors before they are prt:sented to the stc,ckholders of the Compony. lt is olss the outtit comrnittr:t:
wlrich ensurres independence onti objectivity oJ the external auditors.

'fhe'Comptrny 
is continuolly seel:ing me(lsures of trnltrou,ing is co,,porote governonce to lurther enho,ce cor'orat(:

performance ond occountobil it ' ; t. The Directors a'ncl N4onogement hove been encouroged to regulorly ./ttend
corporote governonce seminors ond corporot€ govprnctnC€ con:;ultonts on methods by which it con enhonce it.s
co r p o ro te p e rf o r m o n ce o n d o ccct u n to !-t i I i tv.

Since its oatoptictn, no deviotion l 'rom the Compon1,.'s ]t"4onuol Code of Corporqte Governonce hos been noted.

(c)  l low of ten does the Board rev ierru and approve thr :  v i : ; io i r  and miss ion?

Since its ocoption in 20L0, the vision ttnd rnission,\crve not been reviewed. lt hcts been tmptemt,nterl thru it:;
proje cts.

{d )  D i rec to rsh ip  i n  O the r  Con tpan ies ,

( i )  D i rec . t o r sh ip  i n  t he  Compan , / , s  Group t

l d e n l i f y ,  a s  a n d  i f  a p p l i c a b l e ,  t h r 3  m e m b e r : ,  o l  t h e  c o m p a n y ' s  B o a r d  o f  D i r e c t o r s  w h o  h o l d  t h e  o l l i c e  o f
d i r e c t o r  i n  o t h e r  c o m p a n i e s  w i t h i n  i t s  G r o u p

l . - -
| 

, ' i) Director's Name Corporate Name of  the
Giroup rSompany

P h i l W e b  l o u r i s n r  &  E n t e r t a i n m e n tExecut ive
Corpora t io r l

Exec  u  t  i ve

Execut ive

Type of  Di rectorship
( Executive, Non-Execultive,
lndependent) .  Indicate i f

d i rector  is  a lso the Chairman.

Execut ive  -  Cha i rn ran

L--
Denn i s  O .  \ i f a l des

Execut  i ve
Corpora t ic )n

q,ss-1llg,|f ..,_,--
Premyo S;  Re: : ; iL ro ,  Inc

I n c E x e c u t i v e  -  C h a i r m a n
PhilWeb lv1(lbi le L.ottery Exe c u tive

P h i l w e b  l n t e r r r a t i o n a l  G a m i n g

!ol!oJ_:l! it," _-_
E;sy.eBin1,r r ,  |  '9 ._.  _ _. -
Phi lWeb r \s ia-Paci f ic  Corporat ion

Execut ive

t;.,t;;

Bes t  Cho i ce  l - l r : l d  ngs ,  I nc
G n  R i o o : r r r , '  l r r

'  
The  Group  r s  con rposed  o f  t he  pa ren t ,  subs id ia r r i es ,  assoc i i l t e : ;  a  nd  j o i n t  ven tu res  o f  t he  company ,



Zaldy  M.  Pr ie to

l C o r p o r a t i c n
P h i l W e b  l n t e r r n a t i o n a l  G a m i n g Execut ive
Co rpo  ra t io  n

_Blggu!,",.]!,, Executive
E a s y  e - B i n g o ,  I n c Executive
Go B igGar re ,  lnc . Execut ive
e-!lLgi!e lf.qlni n g Co rporation, I nc Execut ive
Phi lweb I 'our ism & Enter t ,3 inment Execut ive

Exec u  t i ve
Execut  i ve
Exerc u t ive

Execut  i ve

Execut ive

Execut ive
Exe c  u  t i ve

Ntfi,; ;fih;

( i i i )  D i rec to rsh ip  i n  O the r  L i s ted  Compar r i es

lden l i f y ,  as  and  i f  app l i cab le ,  t he  r r re rnbe rs  o f  t he  co rnpan ' y ' s  Boa rd  o f  D i rec to rs  who  a re  a l s .  d i r ec to rs  o l -pub l i c l y - l i s t r : d  compan ies  ou ts ide ,c l  i t s  G roup :

Type of Directorship I
(Execut ive,  N on-Execut ive.

No n-Execut ive

Execut ive  -  Cha i r rnan
Exec u  t i  ve
I n o e p e n c l e n t

Execut rve  -  Cha i rn tan

( v )  Re la t i onsh ip  w l t h i n  t he  Company  a r rd  i t s  GrouSr

Prov ide  de ta l l s ,  as  and  i f  app l i cab le ,  o f  any  re la t i on  among  the  menrbe rs  o f  t he  Boa rd  o f  D i rec to r : ; ,  w l r i ch
l i nks  t hem to  s i gn i f i can t  sha reho rde rs  i n  t he  company  and /o r  i n  i t s  g roup :

Director's Name
Signi f icant  Shareholder

l

( v i )  Has  the  con rpany  se t  a  l i r n i t  on  t he  number  o1 'boa ld  sea ts  i n  o the r  compan ies  (pub l i c l y  l r s ted ,  o rd ina ry  and
compar ies  t v i t h  seconda ry  l i cense )  t ha t  an  i n r l  v i t j ua l  d i r ec to r  o r  CEo  may  ho ld  s imu l taneous l y?  l n  pa r t i cu la r ,
i s  t he  l im i t  o f  f i ve  boa rd  s , : a t s  i t t  o the r  pub l i c l y  l l s t ed  co rnpan ies  imposed  and  obse rved?  1 . yes ,  b r i e f l y
descr ibe ot l - rer  guidel ines:

s

Ij
|  , 'u) Director'

i
I  Mar io  A .  Ore ta
i  - -  _  _

I  D e n n i s  O .  V a l d e s

I fornr,r r. ni,rr.,trri
t - - - -
I
l -
| ggryr,q wtg.-Araneta ill

t ' "
I

Name I  Name of  L is ted Company
il
il

, \ tok -13ig Weclr le r.-o.

,  r \ tok-Big Wedr,.e r lo.
' - F  *  -

I  A lsons  Ccnr ;o l i r la t r :d  Resour , :es ,  Inc .- - - - - - . i ' -

I  l l o l c i r n  p h i l i p p i n e r s ,  I n c ._ t _ -

I  I ) l r i l i p p i r r e  I t . r n f .  o l  C o m m u n  c a t i o n s- - i - '

_ , -_ _ll\ lgllta Pro.r-!_rties,, Inc.



l c )

rvriximum rlumLuiof
Guldel ines Directorships in other

Execut ive Director Urrder  the  M; rnu ; r l  on  Corpora te
Governance c , f  the  rCompany,  the
t loard  o f  D i re : to rs  r r ray  impost :

6 lu ide l ines  fo r  the  number  o f
d i rec to rsh ips  he ld  L ry  i t s  rnembers .  To
ciate, the Boa rr j  l ras r: lected ncrt to f ix
a  rnax in tun t .  f l  3 \ve \ ,o r ,  one o f  the
cons idera t ions  fo r  e rach  nominee fo r
er le rc t ion  to  Bc ; r rd  i s  h is /her
c l i rec to rsh ip  i f t  o t le r  compan ies  to
g ,urde  tne  Ur . ) . r rL l  i r r  ( i ' j te rmin in l l

Non-Execut ive Director

Sha reho l r J i ng  i n  t he  Company

comp le t t l  r : he  f r : l l ow ing  tab le  o r r  t he  members  o f  t he  company ' s  Boa rd  o f  D i rec to rs  who  d i rec t l y  and  i . d i r ec t l y
own  s l ra re : ;  i n  t he  company :

Number of Yo of
Ca pital
Stock

Number of  Di rect  s ;hares Indirect shares / Through
name of record owner

1 6 6

0 . 0 3

0 . 0 1

I  Cr isan to  Roy B.  A lc id
0 . 0 0

0.00

ill.s!:--34,267,L43



2)  Cha r i r n ran  and  ( lEO

(a )  Do  d i f f e ren t  pe rsons  assume the  ro le  o f  cha i rman  o f  t he  Boa rd  o f  D i rec to rs  and  cEo?  l f  no ,  desc r i be  t he  chec t<s
and balarrces la id down to ensure that  the Board gets,  the benef i t ;  o f  independent  v iews.

Yes I No ./ __l
while the som(t person ossume's the position of Chti,rnton ond CEo, a seporate person assumes the rolr:s onrl
responsibil i t ies of the President. All oclir>ns of monog,entent ore submitted to the stockholders for the,ir rotif icotion.

d e n t i f v  t h e  C h a i r  a n d  C E O :

1-.-
(b )  Ro les ,  Ac , :oun tab i l i t i es  and  De l i ve rab le rs

D e f i n e  a n d  c l a r i f y  t h e  r o l e s ,  a c c o u n t a b i l i t i e s  a n d  d e , l i , r e r a b l e s  o f  t h e  C h a i r n r a n  a n d  p r e s i d e n t .

Chairman of tfre e-;irU {*a1!-_cr.p_ _ L_
:,P:.el iqsl _ _l_

lgrrJl-qe
To  the  sha re ,ho lde rs

;rffairs of the -c-orporation i- - ' - " - - 1
' l-o 

the CEO

l )

4 l

n.I uf piin,'ip"i .--i,*tir" ,rrri,r.i .i a Pro f i t ab le  pe r fo rmance  o f  t he

I xp la in  how the  boa rd  o f  d i r ec to rs  p lans  fo r  t he  succe : : ; s i on  o f  t he  CE :o /Manag ing  D i r r : c to r /p res iden t  an r j  t he  t . p  kev ,
mar ragemen t  pos i t i ons?

f:or t l l  senior pc'sit iorts, including thot ot' the cEo, there' is o lkzy deputy ossigned who c<tn toke ovtzr whenever,'tere is a
r t0cQ I)cv.

Othr3r  Fxecut i ' re , ,  Non-Execut ive and Indepr:ndent  Di rectors

Does  the  company  have  a  po l i cy  o f  ensu r i ng  d i ve rs i t y  O f  r : xp r : r i ence  and  backg round  o f  d i r ec to rs  i n  t he  boa rd? ,  P lease
exp la in .

)'t:s. All quolif iccttion:; of the members of the Boord ore ret/);en,ec.l by the Nominotions Committee.

LJnder the Cc'mpony's Monuol on the Corporote Gotts1"v1,71'1ru Monuql, the membe:rship of t ihe Boord mgy be a
CornbinQtion 6'f executive ond non-executive (l irectots (vtt,rch include independent directors) in orrier thctt,o direc.tor or
srnall group of Cirectors can dominote the clecisiort-mak,'rtg process. The non-executiv,e director.s should posst:s:; such
quo'ti l icotions ond sttttute thot would enqble them to efJ'e,:t irrely porticipote in the deliberations ol,the Boord.

Does  i t  ensu re  t ha t  a t  l eas t  one  non -exe r :u t i ve  d i rec to r  he rs  an  expe r i ence  rn  t he  sec to r  o r  i r r dus t r y  Lhe  c , r r rpany
bL : l c  ngs  to?  P lease  e :<p la in .

There is no express rule requiring that the 'Boord inclutle ctt leost one non-ext)cutive director. However, tn proctice, the
Nontincttions Cc'rnmittee ensures that there ,is qt least on(?. ncn-executive director who hos expelence in the sector ol
industry the cor,npony belongs to.

president 
-- - -- '-- 

|__._"--_{
D i rec t  day  to  day  supe rv i s i on  and  I

I



Def ine  and  c la r i f y  t he  ro les ,  accou rn tab i l i t i es  and  de r l i ve rab les  o f  t he
Dir r :c tors;

Execu t i ve ,  Non -Execu t i ve  and  Indeponden t

I lo le

Accou  n ta  b i l i t i es

De l i ve ra  b les

To  the  sha rc ' ho lde rs

In  t he i r  capac i t y  as
execut ive of f icers of
Company ,  t hey  a re
accoun tab le  t o  t he

To  the : ;na reho lde rs

Executive

The Manual  doesn' t  d is t inguish Lret ,ween exelcut ive
and  non -execu t i ve  d i rec to rs .

I t  is  the Board 's  rersponsib i l i ty  to  foster  the long_
term success of  t l - re corporat icn. ,  and to susta in r ts
compe t i t i veness  and  p ro f i t ab i l i t y  i n  a  manner
consistcnt  v" , i th  i ts  c :orporate cb,ect ives and the pest
i n te res t s  o f  i t s  s tochho lde rs .

The  Boa rd  shou ld  f o rmu la te  t he  r : o rpo ra t i on ' s  v i s i on ,
m iss ion ,  s t ra teg i c  ob jec t i ves ,  po  i c i es  and
p rocedu res  tha t  she r l l  gu ide  i t t ;  a , : t i v  t i es ,  i nc l r . r d i ng
the means to ef fe, : t ive ly  f i ton tor  tV l lnagement,s
per fornranc, : .

Boa rd  o f  D i rec to rs .

To

a .  tmF l i emen t  a
process for  the seler- : t ion
o f  d i rec to rs 'who  c ;an  add
va lue  and  con t r i bu r t r : l
i ndependen t  j udg rnen t
to  t he  f o rmu la t i on  o f
sound  co rpo ra te
strategies arrd pol ic ies.
Appoint  corrpeten t ,
p ro fess iona l , ,  hones l  and
h lgh  l y -mo t i va ted
managemen t  o f f i ce rs .
Adopt  an ef fect ive
successior- t  p lanning
p rog ram lo r
Managemen t ;
b.  Pro ' , r ide sound
strategic  pol  c ies anr" l
gu ide l i nes  t o  t he
co rpo ra t t on  cn  ma jOr
cap i t a l  expend i t u res .
Es tab l i sh  p rcg rams ;  t ha t
can  sus ta in  i : s  l onp , - t e rm

t h e

The  i ndependen t
d i rec to r  i s  su  b jec t  t o  t he
sarne general
respons ib i l i t i es  and
specl f ic  dut ies arrd
respons ib i l i t i es  o f  a
d i  rector .

To  the  sha reho l c l e r s

yiq !tLitv 9 ! o-+rslci! !



Per iod i ca l l y  eva lua te  and
mon i to r  t he
imp lemen ta t i on  o f  : ; uch
pol ic ies and st raterg ies,
i nc lud ing  the  bus iness
plans,  operer t ing budgets
and  Managemen t ' s
ove ra l l  pe r fo rmance .
c.  Ens,ure t l - re
co rpo ra t i on "s  f a i t h fu I
comp l i ance  w i th  a l l
app l i cab le  l a rws ,
regu la t i ons  and  be ts t
bus iness  p rac t i ces .
d .  Es t , : b l i sh  a r rd
ma in ta in  an  i nves lo r
re lat ions progranr  t l - rat
w i l l  keep  the
s tockho lde rs  i n fo rmed
o f  impor tan t :
developments in  thr : r
Company .  l f  f eas ib le r ,  t he
Company ' s  ( 'EO o r  ch i c l
f i nanc ia l  o f f  i ce r  sha l l
exerc isc 'overrs ight
respons ib i l i t y  ove r  t l t i s
p rog ram;

e .  l d e n t i f y  t h c r

s e c t o r s  i n  I h e

c o m m u n i t y  i n  w h i r _ l r  t h e
Company  ope ra tes ;  o r
are d i rect ly  af fecterd by
r t s  ope ra t i ons ,  and
fo rmu la te  a  : l ea r  po l i cy
o f  accu ra te ,  t i r ne l y  and
e i f ec t i ve  co r  nmun ic ; i  t i o r  r
w i t h  t hen r .
f .  Adc 'p t  o  s / s tem
o f  checks  an i J  l 3 l 3p6u t
w i th in  t hc  Boa rd .  t \
regular  rev iew of  thr , r
ef fect ivenes: ;  o f  such
sys tem shou ld  be
conduc ted  to  ensu re
in teg r i t y  o f  t he  dcc i : , i on -
mak ing  and  repo r t i ng
p rocesses  a t  a l l  t imes .
The re  shou l c l  be  a
con t i nu ing  r t : v i ew  o l '  t he
Company ' s  i n te rna l
con t ro l  sys tem in  Orde r
to  ma in ta in  i t s  adequacy
and ef fect ive:ness;
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g.  ldenr i fy  krey
r i sks  a reas  and
pe r fo rmance  i nd i ca to rs
and  mon i to r  t hese :
factors wi th due
d i l i gence  to  enab l re  t he
corporat ion to anl . ic ipate
and  p repa re  f o r  poss ib le
threats to i t : ;  operal . ions
and  f i nanc ia l  v i ab i l i t y ;

Fo rmu la te  and
r m p l e m e n t  p o l i c i e s  a n d
p r o c e d u r e s  1 : h a t  w o u l d
e n s u r e  t h e  i r l t e g r i l . y  a n d
t ransparenc,y '  o f  re la tcd
pa r t y  t r ansac t i ons
be tween  and  among  the
Company  and  i t s  j o i n t
ventures,  su bs id ia. i r - rs ,
assoc ia tes ,  a f f i l i a tes ,
n ra jo r  s tockho lde rs ,
of f icers and d i rect r : rs ,
i nc lud ing  the i r  spou : : , es ,
ch i l d ren  and  dependen t
s ib l i ngs  and  ca ren1 .s , ,  and
o f  i n te r l ock ing  d i rec lo r
re la t i onsh ips ,  by
menrbe rs  o f  t he  Boa rd ;
i .  Cons t i l u t c  i . r n
Aud i t  Co r r rn i t t ee  and
such  o the r  comn t i t t ees  i t
oeems  nccessa ry  t o
ass i s t  t he  Boa rd  i n  t f r e
pc ' r f o rmancc ,o f  i t s
d u t i e s  a n d
respons ib i l i t i es .

J .  Es ta  b l i sh  a r rd
ma in ta in  an  a l t e rna t r ve
d i spu te  reso lu t i on
sys tem tha t  can
amicably set t - le  corr f l ic ts
or  d i  f ferences betvrerc,n
the  Comprn \ r  and  i t s
s tockho lde rs ,  and
be tween  the  Con tpany
and  th i rd  pa r t i es ,
i nc lud ing  regu la to ry
a u t h o r i t i e s ;  a L n d
k .  N4ee t  a t  such
t imes  o r  f r equency  as
may  be  needed .  The
minu tes  o f  such
mee t i ngs  shc ,u ld  be  r Ju l y
recorded.  lnc lependelnt
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v iews  du r i ng  Boa rd
mee t i ngs  shou ld  be
encouraged and g iven
due  cons ide ra t i on .
l .  Keep  the
ac t i v i t i es  and  dec i s i on  o f
t he  Boa rd  w i th in  i t s
au tho r i t y  u r rde r  t he
Ar t i c l es  o I  l nco rpc r i ] t i o t r ,
By- laws and in ex i r ; t ing
laws ,  ru les  and
regu  l a t i ons .

Comp l l ance  O f f i ce r  who
shal l  have t l - re ranl< of  at
least  v ice presider^r t .  In
the  absence  o f  such
appo in tmen t ,  t he
Corporate Sr :cretary, ,
p re fe rab l y  a  l awye r ,  sha l l
ac t  as  Co rnp l i ance
Off icer .

P rov ide  1 .he  con tp ; rny ' s  d r : f i n i t i on  o f  " i ndepende rnce "  and  d r : sc r i b r :  t he ' con rpany ' s  comp l i ance  to  t he  de f i n i t i on .

sectiort 2.2.1.5 o,' the Monuol provides thar. an intlependent d,irectar is o person who, oport from l-t is Jt:e:; on6
shoreltoldings, is independent of Monogemen,l ond frt:e fro.rit crny business or other relcttionship,,tthich could, rtr cctult l
reosonol't ly be perceived to, moteriolly' inte'rft:re with tit i :; e.rerc:ise of indepetndent judgment in corrlt ing out lt is
responsi,5il i t ies os o,l irector in the Corporotion.

The independent o'irector is subiect to the some'general re:;pcrnsibil i t ies ond specific duties ond responsibil i t iL':; ol a rt:gulor
d i rector '  whi le  on indeptendent  d i rector  shoul 'C o lwoys ot tend Eoord meet ings,  h is  obsence shol l  not  of fect  the euorunt
requ ire rtt 'nt.

This dt'ftnit ion is cctnsistent with the Corporote Octvernonce (.otle

Doe: ;  the compan! '  have a term l imi t  o f  f ive consecut lve ye,ar ;  for  inr lependent  d i rectors?
wishcs t r :  br ing bacl l  an independent  d i rerctor  who had: ;cr l ,ec fc , r  f i , , re  ye, : rs ,  doers i t  l inr i t
add i t i ona l  yea rs?  F ' l e tase  exp la in .

l f  a f te r  twr l  ys11- t ,  I .he  c r . ln rpanV
t h e .  t c r m  f o r  n o  r l o r c ' t f r a n  l o u r

The Cornpony odher,=s to ond adopts the term li,fr. its set dov,tn i,tSEC l\,4em0rondurn Circulor No. 9 Series of 20j_ j.

5 )  Chan l3es  i n  t h t l  uoa rc l  o f  D i rec to rs  (Execu t i ve ,  Non -Execu t  r re  and  l ndependen t  D i rec to rs )

(e)  t tc .s ignat ion, /Deat  h/Removal

l nd i ca te  an '7  changes  i n  t he  compos i t i on  o f  t he  t l oa 'd  o f  D i re rc to rs  t ha t  happened  du r i ng  the  pe r i od-I
I-lChai rm a n

Date of Cessation

r \ugust  4,2016
A t tend  to  o the r
bus iness  ma t te rs

r \ugust  4,2016 Attend to other
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Independenl :Vic tor  C

(b )  Se lec t i on / l i ppo in tmen t ,  Re -e lec t i on ,  D i squa l i f i ca t i c ,n ,  Remo,va l ,  Re ins ta ten ren t  anc i  Suspens i r : n

Desc r i be  the  p rocedu res  fo r  t he  se lec t . i on /appo in Imen t ,  r e -e lec t i on ,  d i squa l i f i ca t i on ,  r emova l ,  r e i ns ta temen t  and
suspens ion  o f  t he  members  o f  t he  Boa rd  o f  D i rec to rs .  P r r r v i de  de ta i l s  o f  t he r  p rocesses  a , l op ted  ( i nc lu rJ ing  thc ,
f r equency  o f  e l ec t i on )  and  the  c r i t e r i a  e rnp royed  i n  eac r r  p r c , cedu re

Procedure i Proces: ;  AdootedAdopted T- 
-- - 

ctlt"ti,Criteria

Execu t i ve r  D i rec to rs a .  F l o l d e r  o f  a t  l e a s t  o n e  ( 1 )  s h a r e
ot  s tock  o f  ther  Cornpany;
b .  l - le  sha l l  have a t  leas t  a  co l lege
e d u c a t i o n  o r  e q u i v a l e n t
academic  degree;
c .  P r a c t i c a l  u n d e r s t a n d i n g  o f  t h c
b u s i n e s s  o f  t h e  C o m p a n y ;
d .  F le  sha l l  be  a t  l cas t  twenty  one
( 2 1 )  y e a r s  o l d ;
e .  M e m b e r s h i p  i n  g o o d  s t a n d i n g
i n  r e l e v a n t  i n d u s t r y ,  b u s i r r e s s  o r
pro fess iona l  o rgan iza t ion ; ;  anc l
f .  P r e v i o u s  b u s i n e s s  e x p e r  i c n c e .

( i i )  N o n - E x e c u t i v e  D i r e c t o r s

I

l
I

l ndependen t  D i rec to rs

An , / : ; ha rcho ld r3 r  r : a r r  submr r  a
nomina t i on  f o r  e loc r : i on  t o  t ho
boa rd  to  be  sub r r r i t t e ' d  p r i o r  t o
the  conduc t  o f  t he r
stoc l lho lders; '  l^ner i t ing.  The
Nomi nat ion Cc rn r r r i l . tee
eva lua tes  t hen  : ; ubn t i t s  i t s
reco rnmenda t i cn  l o  Lhe
sha reho ldc r : ;  f r> r  e lec t i on .

S a n r e  a s  t h e  a b o v e  q u a l i f i c a t i o n s ,
i n  a d d i t i o n :

H e  s h a l l ,  a p a r t  f r o r l  h r s  f e e s  a n d
s h a r e i r o l d i n g s ,  b e  i n d c p c n d c n t
o f  Managenrent  and f rec  f ro rn
a n y  b u s i n e s s  o r  o t h e r
r e l a t i o n s h i p  w h i c h  c o u l d ,  o r
c o u i d  r e a s o n a c l y  b e  p e r c c i v e d
to ,  n )a te r ia l l y  in te r fe re  w i th  th is
exerc ise  o f  independent
j u d g n r e n t  i n  c i i l  r y i n U  u u l  r ) i 5
r e s p o n s i b i l i t i e s  a s  a  d i r e c t o r  o f
the  Company.

L i k e w i s e  o i r s e r  v i r r g  t h e  p r  r , v r > i o n s
o f  S E C  M e r n o r a n d u m  C i r c u l a r
No.  9 ,  Ser ie rs  o f  2011

h a r e h o | d r : r { : a r l n o t i f y t n . | | A r r y p e r s o n c o n v r c t e d b y f i n a |

d or the e' sj:l:j" "u*l'#ffi::,:fifi, :l :"n petent

t3

business matt€:rs

Director Septernber l ,3,  2016 Attend to other
bus iness  ma t te  r s

a.  Select ion/Appointment

b.  Re-appointment

Execut ive Directors

( i i )  Non ,Execu t i ve  D i rec to rs

Subjec t  to  te rm l r rn i ta

c.  Permanent  Disqual i f icat ion

Execu t i ve  D i rec to rs

( i i i )  I ndependen t  D i rec to rs

( i i )  Non -Execu t i ve  D i rec to rs



( i i i )  I nd r :penden t  D i rec to rs

cr i ter ia  for  per  lanr :nt
d i squa l i f l ca t i o r .  T l ' r i s  v r i l l  be ,

ev 'a lua ted  by  t he t  Nomina t i ons
Comrni l : teer .  -pon

recommerrdal  ic 'n  of  the
Norninat ions Cornrr r i t te le,  the

di rector  corrcernr :d wi l l  no
longc r  b r :  i nc lud ,ed  i n  t he

ror ; ter  of  d i rectorr ;  lor  e lect ion

admin is t ra t i ve  body  o f  any  c r ime
that  (a )  invo lves  the  purchase or
sa le  o f  secur i t ies ,  as  de f ined in
the  Secur i t ies  Regu la t ion  Code;
(b )  a r ises  ou t  o f  the  person 's
c o r r d u c t  a s  a n  u n d e r w r i t e r
broker ,  dea le r ,  inves tnren t
adv iser ,  p r inc tpa l ,  d is t r ibu tor ,
mutua l  fund c lea le r ,  fu tu res
cornrn iss ion  n te rchant ,
cornrnod i ty  t radrng  adv is r : r  o r
f loor  b rokr : r ;  o r  (c )  a r ises  ou t  o f
h i s  f i d u c i a r y  r e l a t i o n s h i p  w i t h  a
bank ,  quas i -bank ,  t rus t  company,
i n v e s t m e n t  h o u s e  o r  a s  a n
af f i l i a ted  person o f  any  o f  thern ;
a i .  Any  person who,  by  reason o f
m i 5 c ( , n d u ( t ,  a l t e r  t r H J l | n f l ,  i s
p e r r r a n e n t l y  e n j o i n e  d  b y  a  f i n a l
judgrnent  o r  o rder  o f  the
Cornrn iss ic ,n  o r  any  cour t  o r
adrn in is t ra t i ve  body  o f
c o m p e t e n t  j u r i s d i c t i o n  f  r o r l :  ( a )
ac t rng  as  under rwr l te r ,  b roker ,
d e a l e r ,  i n v e s t r n e n t  a d v i : L  r ,
p r i n c i p a l ,  d i s t r  i b u t o r ,  r n u l . u a l
f u n d  d e a l e r ,  f u t u r e s  c o m m r s s  o n
merchant ,  cornnrod i ty  t r  ad i r rg
adv isor  o r  f  loor  b roker ;  o  -

(b )ac t ing  as  d i rec to r  o r  o f f i cer  o f
a  bank ,  quas i -bank ,  t rus t
c o m p a n y ,  I n v e s t m e n t  h o u s e  o r
r n v e s t m e n t  c o n t p a n y ;  ( c )
e n g a g i n g  i r r  o r  c o n t i n u i n g  a n y
conduct  o r  p rac t ic€  in  an) ,  o f  t f re
c a p a c i t i e s  m e n t i o r r e d  i n  s u b
paragraph a  and b  abovc ,  o r
w i l l f u l l y  v i o l a t i n g  t h e  l a w s ,  t h a t
g o v e r  n  s e c u r i t i e s  r n d  b r n k i r r g
a  c t  i v  i t  ies .
T h e  d i s q u a l i f i c a t i o n  s h a l l  a l s o
a p p l y  i f  s u c - h  p e r s o n  i s  c u r r e n t l y
t h e  s u b j e c t  o f  a n  o r d e r  o f  t l t c
C o r n m i s s i c n  o r  a n y  c o u r t  o r
admi r r i s t ra t i ve  body  deny ing ,
r e v o k i n g  o r  s u s p e n d i n g  a n y
reg is t ra t lon ,  l i cense or  per rn i t
l s s u e d  t o  h i m  u n d e r  t h e
Corpora t ion  Code,  Secur i l . ies
R e g u l a t i o n  C o d e  o r  a n y  o t h e r  l a w
admin is te red  by  the  Cor rn t rss ror r
o r  t h e  B a n g k o  S e n t r a l  n g  r i l i p i n a s

( B S P ) ,  o r  u n d e r  a n y  r u l e  o r
regu la t ion  issued by  the
Cornrn iss ion  or  the  BSP,  o r  has
otherw ise  been re t ra ined tc - r
engage in  any  ac t iv i t y  invo lv ing
s e c u r i t i e s  a n d  b a n k i n g ;  o r  s u c i t
p e r s o n  i s  c u r r e n t l y  t h e  s u b j e c t  o f
an  e f fec t i ve  o rder  o f  a  se l t
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d.  Temporary Disqual i f icat ion

Any s;hareholdr : .  c ,arr  not i fy  the
Board  o f  t he  e r . i s tence  o f  any

c r i t e r i a  f o r  t e rnpo ra ry
d i squa l i f i ca r t i o r .  f l ^ r i s  w i l l  be

regu la to ry  o rga  n  i za t ion
suspend ing  or  expe l l ing  l - r im f ronr
m e m b e r s h i p ,  p a r t i c i p a t i o n  o r
assoc ia t ion  w i th  a  member  o r
p a r t i c i p a n t  o f  t h e  o r g a n i z a t i o n .
i i i .  Any  person conv ic ted  by  f ina l
judgnrent  o r  o rder  by  a
c o r n p e t e n t  j u d i c i a l  o r  c o r  n p e t c r  r t
adrn in is t ra t i ve  body  o f  an
of fense invo lv ing  mora l
t u r p i t u d e ,  f r a u d ,  e n t b e z z l e m e n t ,
the f t ,  es ta fa ,  counter f  e i t ing ,
misappropr ia t  ion ,  fo rger1 , ,
b r  i l ' l e r y ,  f a l s e  a l l i r  m r t i o n ,  p e r  j r r y
o r  o t h e r  f r a u d u l e n t  a c t s ;
i v .  r \ny  person who has  been
a d j u d g e d  b y  f i n a l  l u d g m e n t  o r
order  o f  the  Comnt iss ion ,  o r  a
cour t  o r  competent
ad rn in i s t r a t i ve  body  t o  have
w i l l f u l l y  v l o l a t e d ,  o r  w i l l f u l l y
a i ded ,  abe t t ec l ,  counse l cc l ,
i n d u c e d  o r  p r o c u r e d  t h e
v io la t ion  o f ,  a r ry  p rov is ion  o f  thc
Corpora t ion  Code,  t f re  Scr :u r r t res
R e g u l a t i o n  C o d e ,  o r  a n y  o t h e r
l a w  a d m i n i s t e r e d  b y  t h e
Comnr iss ion  or  BSP,  o r  any  ru le ,
regu la t ion  or  o rder  o f  t i te
Comnl iss ion  or  the  BSP;
v .  A n y  p e r s o n  e a r l i c r  e l e c t e d  a s
i n d e p e n d e n t  d i r e c t o r  w l r c r
becornes  an  o1 ' f i cer ,  employee or
c o n s u l t a n t  o f  t h e  s a m e
co rpo  ra t ion ;
v i .  A n y  p e r s o n  j u d i c i a l l y  d e c l a r e d
to  be  inso lvent ;
v i i .  A n y  p e r s o n  f i n a l l y  f o u r r d
g u i l t y  b y  a  f o r e i g n  (  u u r t  o r
e q u i v a l e n t  f i n a n c i a l  r e g u l a t o r y
author i ty  o f  ac ts ,  v io la t io r rs  o r
r n i s c o n d u c t  s i r n i l a r  t o  a n y  o f  t h e
ac ts ,  v io la t ion : ;  o r  r r i sconduct
l i s ted  ln  the  fo rego lng
paragraphs ;  a r rd
v i i i .  C o n v i c t i o n  b y  f i n a l j u d g m e n t
o f  a n  o f f e n s e  p u n i s h a b l e  b y
impr isonment  fo r  a  per ioc l
exceed ing  : ; i x  (6 )  years ,  o r  a
v io la t ron  o l  the  Corpora t ion
Code,  comrn i t ted  w i th in  f i ve  (5 )
y e a r s  p n o r  t o  t h e  d a t c  o f  h . s
e lec t ion  or  appo in tn ren t .

i .  Refusa l  to  cornp ly  w i th  the
d i s c l o s u r e  r e q u i r e m e n t s  o f  t h e
S e c u r i t i e s  R e g u l a t i o n  C o d c  a n d
i t s  l r n p l e m e n t i n g  R u l e s  a n C

( i )  Execu t i ve  D i rec to rs

( i i )  Non -Exec r t i ve  D i rec to rs

{ i i i )  l ndcpenocn t  D i rec to rs
R e g u l a t i o n _ s . .  T l r i s  d i s q u : i r f  c a t r o n
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ev 'a lua ted  by  I he  Nomi r ]a lons
Commil : tcer .  ,  pon

recommer  da t i c ,n  o f  t he
Norninat ions Corntr ) i t t€ le,  th13

director  co rcr : rned' , , r i l l
t empora r i l ' 7  d i sq  ua l i f  i ed .

A  te  mpora r i l y  c i i s , qua l i f i ed
d i rec to r  sh i r l l ,  r , v l t h i n  s i x t y  (60 )

Lrusiness days f r ,cm such
d i squa l i f i ca t i on ,  t ake  the

ap rp rop r i a te  ac t i on  t o  remedy
o r  co r rec t  t he  d i t ; qua l i f i r : a t i on .
l f  he  f a i l s  o r  r c fus€ r : ;  t o  oo  sc
for  unjust i f ie :d rears;ons,  the

d i squa l i i i ca t i c l n  sha l I  be , co rn r :

sha l l  be  in  e f fec t  as  long as  h is
refusal persists;
i i .  Absence in  more  than f i f t y
percent  (50%)  o f  a l l  meet ings ,
bo th  regu la r  and spec ia l ,  o f  the
Board  o f  D i rec to rs  dur ing  h is /her
Incumbency ,  o r  any  twe lve  (12)
m o n t h  p e r i o d  d u r i n g  s a i d
incunrbency ,  un less  the  absence
is  duer  to  i l l ne : ;s ,  death  in  the
imrned ia te  fa rn i l y  o r  ser ious
acc ident .  - ' I  

h is  d isqua l i f i ca t ion
app l ies  fo r  purposes  o f  the
succeed in5 l  e lec t ion ;
i i i .  D i s m i s s a l / t e r m i n a t i o n  f o r
c a u s e  a s  I n  a n o t n e r  c o r p c r a t i o n
covered by  the  Code o f
C o r p O r a t e  C o v e r r r u r r r e .  I  r i s
d lsqua l i f i ca t ion  sha l l  be  i r r  e f fec t
u n t i l  h e  h a s  c l e a r e d  h i n r s c i f  o f
any  lnvo lvem€tn t  In  the  cause
tha t  gave r i se  to  h is  d ismissa l  o r
te  rm i  na t io  n ;
i v .  l f  the  bernef ic ia l  equ i ty
o w n e r s h i p  o f  a n  i n d e p e n d c n t
d i r e c t o r  i n  t h e  c o r p o r a t i o n  o r  i t s
s u b s i d i a r l e s  a n d  a f l i l i a t e s
exceeds two percent  (2% j  o f  r ts
subscr ibed cap i ta I  s tock .  l - l re
d isc lua l i f i ca t ion  sha l l  be  l i f  ted  i f
t h e  l i r n i t  i s  l a t e r  c o r n p l i e d  w i t l r ;
a n d

v .  Conv ic t ion  tha t  has  no t  ye t
beconre  f ina l  re fe r red  to  in  thc
g r o u n d s  f o r  t h e  d i s q u a l i f i c a t i o n
of  d r rec tors .
A  t e m p o r a r i l y  d i s q u a l i f i e d
d i r e c t o r  s h a l l ,  w i t h i n  s i x t y  ( 6 0 )
bus iness  days  f rom such
d isqua l i f i ca t ion ,  take  the
appropnate  ac t t ton  to  fc rnedy  or
c o r r e c t  t f r e  d i s q u a l i f r c a t i o n .  l f  h e
f a i l s  o r  r e f u s e s  t o  d o  s o  i o r
un jus t i f ied  reasons ,  the
d isqua l i f i ca t io r r  sha l l  becor re
pe r rna  ne  n t .

2 .  Loss  o f  any  qua l i f i ca t i on  f o r
e l ec  t i o  n

Any  sha rcho ld r3 r  r : an  no t i f y  t he
Bc,ard of  the erx is l .ence of  any '

cr i ter ia  for  pr t rnranent
d i squa l i f i ca t i r ) n .  Th i s  w l l l  be  I  r .  nny  g round  fo r  pe rmanenr

eva lua ted  by  t he  l t l o rn ina t i ons  I  d i squa l i f i ca t i on
Comnr i t  l r :e ' .  L l l ton

r c c o r n m e n r l a t  i o n  o f  t h e

( i )  Execu t i ve  D i rec to rs

( i l )  N o n -  E x c c u t i v e  D i r e c t o r s

I  n d e l p e n c l e n t  D i r e c t o r s
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Execu t i ve  D i rec to rs

( i i )  Non -Execu t i ve  D i rec to rs

Directors

g.  Suspension

( i )  Execu t i ve  D i rec to rs

( i i )  No r r  Execu t i ve  D i rec to rs

D i rec to rs

la id down in l ier : t ion 22:  of  t l 'e
Corpora I ion C,ode.

To  be  eva lua ted  by  t he
Nonr ina t i o r r s  Co rn rn i t t ee  i f  t he
d i : ; qua l i f i ca t i on  no  l on5 le r
ex i s l s  o r  has  be len  an rp l y
re rn  ed ied .

A n y  s h a r e h o l d e r  c a n  n o t i f y  t h e

Bc lard  o f  the  r :x i : ; le r rce  o f  any

cr i t r : r ia  fo r  per rmane 'n t

d i ; c l u a l i f i c a t i c  n . ' 1 - h i : ;  w i l l  b e

e v ' a l u a t e d  b y  L r e :  N o m i n a t i o n s

C c l n r m i t t e e .  L p c n

reccLnrnrenda L ion  o f  ther

N r : n r i n a t i o n s  : o  r n  r n i t t e e ,  t h ( l

d i r e r c t o r  c a n  b c  r e n r o v e d  i n

a c c r l r d a n c e  w i t h  t h r e  p r r c c e d u r e

l a i d  d o w n  i n  5 , t : c t i o r r  2 2  o f  t h e

Corgrora t ion  ( .oc l r : .

A tempora r i l y  d i squa l i f i ed
d i rec to r  t akes  the  app rop r i a te

act ion to remedy 0r  correct
t he  d i squa l i f i ca t i on .

Vio la t ion  o f  the  Cornpany 's
Mar rua l  o f  Corpora te  Governance

ti
V o l . i n g  R e s i u l t  o f  t h e  l a s t  A n n u a l  G e n e r a l  V l e e t i n l l

Dur in6 l  t he  as t  s tockho lde rs '  mee t i ng ,  a l l  vo tes
of  th , :  s tockholders present  and repre 'sented

wr : re  d i s t r i bu ted  equa l l y  among  thc  15
nomrnoes

i _ l!!yl rlthony A. orbe

Crisanto Roy t ) .  A, lc id

6)  Or  en ta t i on  and  Educa t i on  P rog ran r

(a )  D i sc lose  de ta i l : ;  o f  t he  company ' s  o r i en ta t i on  p ro [ : r am 1 'o r  new d i rec to rs ,  i f  any .

Thz Corporote Secretory furnishes all direc:tr:.trs a copy <'tf the Compony's Monual on Corporote Governonce. He olsct
reminds the directors to ottend the :seminor on corporot? g()vernonce.

Votes Received
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1 )

(b )  S ta te  any  i r r - house  t ra in ing  and  ex te rna l  cou rses  a t t e , r rde td  by  D i rec to rs  and  Sen io r  Manager ren t2  f o r  t he  pas t
th ree  (3 )  yea rs :

On -lonuory 12,20L2, some of the Co,mpany's directctrs on<7 o.ff icers ottended o seminor on corporote governonce
conducted by the Bonkers lnstitute o,F the Phil ippines, lnc.

( c )  Con t i nu ing  educa t i on  p rog rams  fo r  d i re : t o r s :  p ro f ] r a rns  and  semina rs  and  round tab les  a t t ended  du r i ng  the  yea r

Name oI
: Director

Date of  Tra in ing

N/A N/l '

N /A N/l '

N/A N/l '

COIDE OF BUSINESS CONDUCT &  ETHICS

Discuss  b r i e f l y  t he  company ' s  po l i c i es  on  the
n ranagemen t  and  emp loyees :

fo l l ow ing  bus ines : ;  conduc t  o r  e th i cs  a f f ec t i ng  d i re ' c to rs ,  sen io r

I -

C o n { l i c t  o f  l n t e r e s t

( b )  C o n d u c t  o f
Bus iness  and  Fa i r
Dea I  i  ngs

Directors

D isc losu re  o f  poss ib le
con f l i c t  o f  i n te res t  i s
requ i red .  The  e rx i s tence
o f  a  con f l i c t  o f  i n te res t
o r  t he  a rppea rance  o f
con t l i c t  can  be  a
g round  fo r  remova l
f rom of f icc.

Al l  d i re r : to rs  a r r r : :

e x p e c t c d  t o  e ' x h i b i t  f a i r
p l a y  i n  d e a l i n g  w i t h

a n d  f o r  t h e  C r c n t p a n y .

Sernior  Management

I t  i s  t h c  o b l i g a t i o n  o f  e v e r y

e rnp loyee  t o  dec la re  t o  dec . l , r r t '

a n d  d i s c l o s e  i n  w r i t i n g  t o  t h c

C o m p a n y  h i s  o w n  i n v o  v e n t c n t

i n  any  endeavo r ,  wh i c l ' r  i s  i n

con f l i c t  t o  t he  i n t e r0s t : ;  o f  t l t e

Company .  T i r e  ex i s t onc .e  o l  ; r

con f l i c t  o f  i n t c res t  p ( ' r  se  i s  r o I

a  p u n i s h a b l e  a c t  a s  p e r  t l l e
C o n r p a n y ' s  C , r d e  o f  D t s c i p l r n : .

Howeve r ,  f a i l u r c ,  w l t r : t l t r r

d e l i b e r a t e  o r  t h r o u g l t  n c g l c r . t ,

t c r  d i sc l ose  t l r e  sa r r r c  t c  t f t e

Co r r t pany  s l r a l l  be  l l c t 0d  ou t

t he  pena l t y  r . t f  5  days

s u s p e n s i o n  o r  d r s r l i s s l l ,

d e p e n d i n g  o n  t i l c  i r n p . r c t  o r

e i f ec t  t o  t he  Con rpany ' s

i  n t e  r es t .

H o n o s t y  a n d  t r a n s p a r e n c y  i  H o n e S t y  a n { j  t r a n s [ ) . ] r c r r c y  i s' t

i s  m a n d a t e d

i -

I  urployees
l"_--_,",

Disc l csu re  o f  poss ib le
c ' :n f l ic t  o f  in t r : rest  is
r r : qu i red .  The  ex i s tence  o f
a r :orr f l ic t  o f  i r r terest  or
t l re  apperaran, :e of  conf l ic t
c , rn Lre a ground for
remc)val  f rom of f ice and
lo r  l . e rm ina t i c rn  f r om
crnp loy rnen t .

Th i s  i s  d i scou raged .

I tecer ipt  of  g i f ts  f rom
th i rd  pa r t i es

L=-.:::_:__

' S e n i o r  
M . r n a g e n l e n t  r e f e r s  t o  t h e  C E O  a n d  o t l - r e r  p e r s o n s  h e v i n g  a u t h o r i t y  a n d  r e s p o n s i b i l i t y  f o r  p , l a n n i n g ,  d i r e c t i r r g  a n d

c o n t r o l l i n g  t h e  a c t i v i t i e s  o f  t h e  c o m p a n V .

v i r : l a t i on r  can  be  a  g round  I  be  a  g roun r j  f o r  d i s , : i p l i na ry
fo r  d i sc ip l i na ry  ac t i on ,  l ac t i on ,  depend ing  on  t f r e

T l r i s  i s  h igh l y  d i scou raged  |  _  .  .
I  I  h t s  r s  h t p , h l V  d i s c o u  - J d e  c  t o

l O  a V O l O  , - O n l l l C t S  t n  I

i n re res t .  Th , :  company  |  1 : : ' o ^ to " t l i c t s ,  
i n  i n te r t : s : 'i n re res t .  Th :  con- 'p .n f  |  1 " '1conf l i c ts ,  
i r r  in te r t :s : '

h a s  a  p o l i c y  p r o v i d i n g  I t n " . ! : t o u n v  
l r a s  a  p o l i c v

.  "  I  p r o v i d i n p  p u i d e l i n t ' s  f c  rg L l l C l ( j l l n { 3 5  l O r  r e c e l V l n g  I
gitr:; .  _l 

t t"" ' t :^-t t" l t

l i i
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Laws  &  Regu la t i ons

I tespect  1 'or  Trade
Secrets/ lJse of  Non-
pub l i c  I n r l o r rna t i on

l Jse  o f  Con tpany
Funds,  Ar ;sets and
ln fo rma t i on

Ir -nploynr t :nt  &
Labor Larrvs &
Po l i c i es

D i s c i p l i n a r y  a c t i o n

W h i s t l e r  [ J l o w c r

All rl irectr: rr; a re
requ i red  to  d i sc lose
any  pe rnd ing  l i t i ga t i on

-ol PrgcegliYl - --, -
Al l  Ci rect r : rs  are
requ i red  Io  keep

Al l  or f ice l rs  ar13 requi red to
d  i sc l ' ) se  a  ny  pe  n  d  i ng
l i t i ga t i on  o r  p roceed ing .

A , l l  a  re  requ i red  to  keep
con f l  den t i a l t h e

grav r t y .

L l : ;e  of  Company assets is
h igh l y  rnon i t o red  and  i s
o r r l y  a l l owed  f  o r
l eg i t i n ra te  bus iness
pLrrpose.  l t l isuse of
cornpany ass,3ts can be a
g round  fo r  d i sc ip l i na ry
a< . t i on ,  r j epend ing  on  the

_gr lvity_._

N / A

) i s c r e t i o n  o f  t h e  B o a r d

a nr j /o r  the  N l  anagernL 'n t

Com nr i t tee

The  t l ompany  has
des 5 l rated e-rnai l  address
t , l  repor t  any whist le
b lo ra , , i ng  rega rd ing  f  r auc .
nr  is ,a p p ro p r ia  I io  n s ,
d i sc r im ina t i on ,  sexua l
ha rassmen t ,  and  o the r
urrongfu l  conrJuct  or
i l l ega l  ac t s .  A l l  p rocedu re
a r rd  i n fo rma t i on  ob ta ined
i s ;  ke r t  con f i den t i a l

N4errbers of  Sienior
N4anagemen t  a re
errcouraged t ,c  d iscuss
and  r ; e t t l e  con f l i c t  among
t ren rse l ves .  l he
Chairman or  h ighe.r  of f icer
can  i n te rvene  to  se t t l e
t re  con f l i c t .

A l l  emp loyees  a re  requ i red  i
t o  d i sc lose  any  pend ing  I
l i t i ga t i on  o r  p rocecd ing .

- - - i
Al l  a re  requ i r cd  l . o  kccp
con f i den t i a l  t he  Co rnpany ' s  I
t r ade  Sec re t s  . l nd  p r i va t t ,
i n fo rma t i on .  V io la t i on  o f  I
con f i dcn t i a l i t y  c . rn  bc  . l
g round  fo r  d i sc ip l i na ry
ac t i on ,  depend ing  on  the
gravi ty .

U s e  o f  C o m p a n y  ; r s s e t s  s  l
h i g h l y  m o n i t o r e d  a n d  i s  o n l y

a l l o w e d  f o r  l c g i t i n r a t t :

b u s i n e s s  p u r p o s e .  I V l i s u s e t  c r f  '

company assets  ca  n  bc  a
g r o u n d  f o r  d i : c i p l r r r l r y

a c t i o n ,  d e p e n d i n g  o n  t h r :
g rav i  t y .

The  Co r rpany  s t r i c t l y  obse rv i , s

c o m p l i a n c e  w i t h  e x i s i i l g

em ployme nt  a n c l  la l to r  la ' l l

s t a n d a r d s  a n d  p o l i c i e s .

E v e r y  e m p l o y e e  w h o  h a s  b c e n

a l l eged  t o  have  co rn r l i t . t ed  a

v i o l a t i o n  o f  t ' r e  C o r n p a n y ' s

C o d e  o f  D i s c i p l i n e  s h a l l  b e

a c c o r d c d  r i :  r i g l r t  t o  d . r L ,

con f i de  n t i a  I
a ^ ' - ^ -  ^ , , ' -v u r  i l P o r r y  )

t h e

t r a d e

sec re t s  anc l  p r i va te
in fo rma t i on .  l ns ide : r
t r ad ing  i s  no t  a l l owed .

Use  o f  Company  asse ts
i s  h igh l ' 7  mon i t r red  and
i s  on l ' y  a l l owcd  fo r
l eg i t ima te  bus iness
p  u  rpos  3 .

l i ub jec t  to

d i s q u ; r l i f i c a t . i o n  f r o n r
o f f  i c e  ( p e r n r a r ) e n t  o r

t r , .mporary )

N o  f o r r n a l  p o l i r : y  i s

a d o p t e d .

T h i s  i s  i n  a c c o r d a n c e

w i t h  t h e  M a n  u a l  o n

corpora te  Gcrvcrnance l .

Jj!9ls,r
The  Conrpa r r y  has
des igna ted  e  ma i l  ac ld res r ;
t o  repo r t  a r r y  wh i s t l i t
b l ow ing  rega rd in l3  f r aud ,
m i sa  pp rop r i a  t i ons ,
d i s c r i n r i n a t i o n ,  s e x u a l
ha rassmen t ,  and  o t l ' r e r
w rong fu l  conduc t  o r  i l l ega l
ac t s .  A l l  p rocedu re  and
in fo rma t i on  ob ta ined  i s  k , : I : t
con  f i den t i a  L

A l l  emp loyees  mus t  repo r t
t o  t h e i r  r e s p e c t i v e

s u p e r v i s o r s  a n y  c o n f  l i c t  f o r
r e s o l u  t i o n .

Conrpany's  t rade secrets
a r rd  p r i va te  i n fo rma t i on .
V' io  la  t io  n of
conf lderr t ia l i t ' /  can be a
g round  fo r  d i sc ip l i na ry
ac t i on ,  depend ing  on  the

( J )  C o n f l i c t [ i e s o l u t i o n

l l l
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l l as  t he  code  o f  e th i cs  o r  conduc t  be , :n  d i ssemina ted  t c ,  a r l l  d i r ec to rs ,  r t en io r  managemen t  and  emp loyees?

'fts. Tlrc Cornpony's Code of Disctpline hos been Cisseminated to oll executives, senior monogentent qnd tht:
emolovees.

D iscuss  how th r :  company  imp lemen ts  and  n - ron i t o r r ;  c r :mp l i ance r  w i t h  t he  code  o f  e th i cs  o r  conduc t .

The Compony hos enforced the provisions of its ('ctde c,f D'iscipline in cctses involving int'roctions and oJfense:;
corr"tntitted by its employees. The Cornpony ntokes sure,thit ' l f lected employees are given oll the rights ou,oiloble under
existing lows ond regulotion.

Tlte Compttny monitors complionce tNith its Code oJ Di:;ci,cl ine through regular ossessments ond reports occarnplished
by t l tc  employees and thei r  super iors.

Re la ted  Pa r t y  T ransac t i ons

l i r )  Po l i c i e r s  and  P roccdu res

Dcsc r i be  the  company ' s  po l i c i es  and  p rocedu res  f c r r  t h i :  r ev iew ,  app rova l  o r  r a t i f i ca t i on ,  mon i to r i ng ;nd  reco rd in l i
o f  r e l a ted  pa r t y  t r ansac t i ons  L re twee r r  and  amon i l  t l - r e  company  and  i t s  pa ren t ,  j o i n t  r i en tu res ,  subs i c l i a r i cs ,
assoc ia tes ,  a f f i l i a tes ,  subs tan t i a l  s toc f rho lde r : ; ,  o f f i ce r r s  and  d i rec to rs ,  i nc lud ing  the l r  spouses ,  ch i l d ren  and
de rpc 'nden t  s i b l l ngs  and  pa ren ts  and  o f  i n te r l oc l , : i ng  c i r e ( ; t o r  r e l a t i onsh ips  o f  members  o f  t he  Boa rd .

Pol ic ies and Procedures

=(l ) .lqq1u'rltql !"!qq!h "l!!r:

Transac t i r :n ts  f ro rn  anr , ,  re la ted  par ty  a re  eva lua ter l  on  ar rn 's

l c n l S t h  c o r n r n e r c  a l  [ e r  m s  a n d  s u b j e c t  t o  b i d d i n g  a g a i n s t  t t r i r d
p a r t y  s r - r p t r r l i e r s .  P u r c h a s e s  a n d  s e r v i c e s  a r e  u s u a l l y  a w a r d e d

on the  bas , is  o f  lowest  cos t  p rov ider .

A l l  a r e  c l i : ; c l o , ; e d  t o  t h , e  s t o c k h o l d e r s  i n  t h e  C o m p a n y ' s  a n n u a l

rc 'por t r ; .
( 6 )  O f f t c t , r  s  r r r c l u d i n g

r,; po u ser/ch i I d re n/si b I i n gs/trEf nlf
1 7 1  D i r e ' e  t r r r q  i n r l r r d i n o Whcnc :ve r  app l i cab le ,  t he  conce rned  d i rec to r  i nh ib i t s  h i rnse l t

f  r on r  v r t i r g  on  t1e  app rova l / cons ide ra t i on  o f  t hc-:q9!:{: : / ch  i ld  rcn /s ib  l in l i s /p  a  re  r r  t s

4 j

(8 )  l n te r l ock ing  d i r cc to r  re la t i ons f r i p
o f  Boa rd  o f  D i rec to rs

t ransa ( - : t on .

A l l  n ra l .< : r i a l  i n fo rma t i r r n  abou t  t he  Con rpany ,  wh i ch  cou ld
advc rse  I y  a f f ec t  i t s  v i ab i l i t y  o r  t he  i n te res t s  o f  t he
s tockhc l c l r : r s ,  sha l l  be  pub l i c l y  and  t ime ly  d i sc losed .  Suc l r
i n fo rn ra t i on  sha l l  i nc lude  re la ted  pa r t y  t r ansac t i ons ,  a rnong
o t  h c l rs .

I t  i s  t h r :  6111 ,7  o f  t he  Boa rd  to  f o rmu la te  and  imp le 'men t
po l i c i cs  a r rd  p ro r .edu res  t ha t  wou ld  ensu re  t he  i n teg r i t y  a  rd
t ranspa r€ )nc . ) '  o f  r e l a ted  pa r t y  t r ansac t i ons  be tween  and
amonE,  t l ^ r :  tSon rpany  and  i t s  j o i n t  ven tu res ,  subs id la r i es ,
, tssoci . r l -es, , :  f f i  l ia tes,  rnajor  s tockholders,  of  f i  cers a nd
d i rec to rs .  i nc lud ing  the i r  spouses ,  ch l l d ren  and  d i3pend t '  n t
s i b l i ngs  a r rd  pa re rn t s ,  and  o f  i r r t e r l ock ing  d i rec to r
re la t i o r r s l r i ps  by  rnembers  o f  t he  Boa rd

A di rec; l .or /o l ' f ice, r  should not  use h i r ;  posi t ion to prrof i t  or  gain
some bene f  i :  o r  advan tage  fo r  h imse l f  and f  o r  h i s ,  r e l a ted
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l l  i n te fes t s .  He  sha l l  avo id  s i t ua t i ons  t ha t  may  compron r i se  h i s

I  impa r t i , l l i t y .  l f  an  ac tua l  o r  po ten t i a l  con f l i c t  o f  i n te res t  n ray

I  ar iser  on t l ' re  par t  of  a rJ ips6ler /of f icer ,  he shal l  fu l ly  and
immec ia te l v  d i sc lose  i t  and  sha l l  no t  pa r t i c i pa te  i n  t he
decis icn-nra l : ing procr :ss.  A d i rector /of f icer  who has a

;  con t i n r . r i ng  r ra te r i a l  con f l i c t  o f  i n te res t  sha l l  se r i ous l y

:l _._T:iqtg1_!*lgn,l'sl9.m h i s pos iti on.

Con f l l c t  o {  l n te res t

( i )  Di rectors/Of f icers and 5% or  mor,e Shareholde:r : ;

l den t i f y  any  ac tua l  o r  p robab le  c r : n f l i c t  o f  i n t r : r es t  t o  ruh i ch  d i rec to rs /o f f i ce rs l5% o r  no re  sha reho lde rs  may
be  i nvo l ved ,

N/A.'[here is no octuol or proboble cont' ltct of , interest to tuhich directors/officers/5% or more shareholders
ntay be involved.

Details of Conflict

_,-_. of l$_e_te{l4g!91_9r ltg$llql_ _
ryame of Dll.qgloJ/-:
Narne of  Of f icer /s
t , t a i l o  o t  s i gn i f  i i an l  i l r r r - , ho ld r r r : ,

I" l
I' - t
I

( i i ) Nlechan i sn r

Desc r i be  the  mechan i sm la id  dow 'n  t o  de tec t ,  d r : t e ' rm i r re  and  reso l ve  any  poss ib le  con f l i c t
t he  cc rnpany  and /o r  i t s  g roup  an rJ  t he i r  d i l ec to r r ; ,  o f f i ce rs  and  s ign i f i can t  s ,ha reho lde rs .

Directors/Off icers/Si t  Shareholders

o f  i n t e r r e s t  b e r t w e c n

Colpan_V
G r o u p

A l l  i n te res t  i s  re rqu  r re td  t o  be  d i sc losed .  The  necessa ry  due
d i l i g ;e r r ce  w i l l  be  con r l uc ted  be fo re  a  t r ansac t i on  i s  c l osed .

5 )  F r r ' n r l y ,  C o n r r l r : r  c i a l  a n d  C o n t r a c t u a l  R e l a t i o n s

( a )  I n d i c a t e ,  i l '  a p p l i c a b l c , ,  a n y  r e l a t i o n  o l  a  f a n r i l y , i  1 : o r ) r n r e r c i a l ,  c o n t r a c t u a l  o r  b u s i n e s s  n a t u r c .  t h a t  e x i s t s  b c r t w e e . r
t h e  h o l d c r s  o f  s i g n i f i c a n t  e q u i t y  ( 5 %  o r  r n o r e ) ,  1 . o  [ 1 o  e . x I e n 1 .  t h a t  t h e y  a r e  k n o w n  t o  t h e  c o n r p a n y :

Type of l lelartiorrship

--  
Br ief  Oescr ipt ion of  the

Relat ionship
N  o n e

__.._ __ l

(b )  l r r d i ca te ,  i f  app l i cab le ,  any  re l ; r t i on  o f  a  commer r . c  a l ,  con t rac t r ra l  o r  bus iness  na tu re  t ha t  cx i s t s  be tv reen  the
holders of  s igni f icant  equi ty  (5%, or  more)  and t l rer  cot1. lpr3p1r.

Names of  Related I
r i { iarn.  ch-_^h^r . r^- .  I  fyp"  of  Relat ionship

--llculiqqnt"llerelel{srs,-_l _ *:]:_. _,
N l n n o  i

L

Brief  Descr ipt ion

'Fa rn i l r , ' r e l a t i onsh ip  
up  to  t he  f ou r th  c i v r l deg ree  e i t he r  b r , , consangu in i t y  o r  a f f i n i t y
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Name of  Shareholders

(c )  I nd i ca te  any  sha reho lde r  ag ree rnen ts  t ha t  may  i r r r p ; r c I  on  t he  con t ro l ,  ownersh ip  and  s t ra teg i c  d i rec t t o l  o f  t hc ,
co  m  Da  nv :

- I

Brief  Descr ipt ion of  the
Transaction

% of Capital Stock affected
( Parties)

N  o n e I

' fhere 
ore no voting trust ogreements or ony other sirntlor ogreement thot nroy result in o chonge in control oJ thc

Cornpony <tf wltich tlte Compony ha:; ony knowledge. Nttt chonge in control of the Registront hos occurred since tht:
oeginning of its lost t ' iscolyectr.

6 )  A l t e r r r t a t i ve  D i sou tc '  Reso lu t i on

De : ; c r i be  t he  a l t e rna t i ve  d i spu te  reso lu t i o r . r  sys tem adop tec l  by  t he , :ompany  fo r  t he  l as t  t h ree  (3 )  yea rs  i n  an r i cab l y
s r : t t l i ng  con f l i c t s  o r  d i f f e rences  be t r , r , een  the  co rpo ra t i , f n  a f  d  r t s  s to r : kho lde rs ,  anc i  t he  co rpo ra t i on  and  th i rd  p l t r t i c s ,
i  nc lud ing  regL r l a to ry  au tho r i t i c . s .

Corporation a Sloc,t<!9,$9fl ,
Corporalion a r.ni1O lgrligs
corporat ion & Regu lqt91y_l!! !lolit! 9l

A L! s::Flivs-9rpJtlsls:els!er"lv:!el -
Sor re  con t rac t  en te red  i n to  by  t he
Corpo ra t i , on  p rov i c l e  f o r  a rb i t r a t i on .

c.

1 l

BOARD MEETINGS &  ATTENDANCE

Are  [ ] oa rd  o f  D i r t : c to rs '  mee t i ngs  schedu le , l  be fo re  r : r  a t  t he  beg ; i nn ing  o f  t he  yea r?

Meetings of the Boord of Directors o.e held quorterly.

' ) l  
At t r :ndance of  Di rectors

N; ; -

Meet ings
Elerct ion Held  dur ing

the  year

Cha i r  r nan  Grego r i o  Ma .  A rane ta  l l l  ]  : i l  M i r y  2016

vrenruei 
-  

Ivr ' r i " iore-;  
- l : i -Mtyro16

lV len tber  Mar io

Nlenrber  
-  

i  ounn iogrlg.Yqlss- _li!_y1g:l
14 i  100. _._]
r r  1  t ' t

- l _ , , -
L '  :  

' J '

o - t r  o
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4)  Do  non -execu t i ve  d i rec to rs  have  a  sepa ra te  mee t i ng  c lu r l ng ,  t he  yea r  w i t hou t  t he  p resence  o f  any  exec . r t i ve?  l f  yc . s ,
hor"v nrany t inre,s?

ivo.

5 )  l s  t l r e  m in in run l  quo rum requ i remen t  f o r  Bo ; , r rd  dec i s i o r r s  s€ ) t  a t  two - th i rds  o f  boa rd  members?  pLease  exp r l a i n .

As per the By-LQws ctf the Compony, o moiority of t lte nun'tLtetr of directors os fixed in the Articles of lncortrtorotioit sholl
con 's t i tu te o quarum for  the t ronsoc ' l ion of  torporote Ltus in,e,ss.  And o mojor i ty  of  the d i rectors present  in  o m:et ingl
1'pravided there is o quorum) sholt be volid ti.o pass e corp,,rote o(:t.

6)  Acc{3ss to Inforrnat ion

(a )  f l ow  n rany  days  i n  advance  a re  boa rd  pape rso  fo r  boa rd  o f  d i r ec to rs  mee t i ngs  p rov ided  to  t he  boa rd?

At least ont: doy in qdvonce.

(b )  Do  boa rd  n le rnbc rs  have  i ndepcndcn t  a r : cess  t o  Managemen t  an r l  t he  co rpo ra te  Sec re ta ry?

tes .

( c )  s ta te  t he  po l i cy  o f  t he  ro le  o f  t he  co rnp ; rny  scc re t i r r , / .  Does  such  ro le  i nc lude  ass i s t i ng  t he  c .ha i rman  i n  p re 'a r rng
th t l  boa rd  , agenda ,  f ac i l i t a t i ng  t r a in ing ,  o f  d i r cc to rs ; ,  f r eep ing  d i re t c to rs  upda ted  re ' ga rd ing  any  re . l evan t  s ta j . u ro ry
and  regu la to ry  changes ,  e t c .?

l 'he followittg are the duties qnd responsibil i t ies of th,e ktmpony's Corporote Secretory:

o. [Je responsiblt: for the sofekee,oing ond preservc't ictt l of the integrity oJ the minutes oJ the meeting:;
al the Boor,C ctnd its committees, os well os the rtthe,r ofl, iciol records of the Compony;

b. l le lc>yol Ict the mission, vision ond oLtjectives <tf lhe Compony,

c. Work t 'ctir ly ond objectively uuit,\ the tjctord, Monogeme.nt ond stockhoklers;

d. l lovt: opptropriote odministrotive ancl interpersono j skit ls;

e. lf he is o'l the sorne time the (ompony's tegal counse,l., be owore ot' the lows, rules oncj requtotiols
necessory in the pert'ormonce of t\ is dul.ir:s ond responribil i t i(!s;

f. t lave o workinq knowledge of the operolions c,f I11s C6tnpeny;

g lnform the rnembers of the Bc'orcl, in occordcrnc'e nrith the by-lows of the Compony, the ogenda oJ,
their meetings ond ensure thot t,\e merr,bers hove bet,fore them accurote inforntotion thot wilt enoble
tht'rn to orrive ot intell igent decisions on ' lnotters l l ' tol re'cTuire their opprovol;

h' Attend oll Board meetings, except w'hen justif ioble couse:;, such os, i l lness, deoth in the intmediote
fonti ly ond :;erious occidents, prevent hin-t frorn rloing :;o;

i. Ensure thot oll Boord procedure's, rulets and regultt ictn.s are strictly followed by the member:;; ond

' [ ] oa rd  pape rs  cons i s t  o f  comp le te  and  adequa te  i n f c . l r n ra l i on  abou t  t he  ma t te rs  t o  be  taken  i n  t he  boa rd  mee t rng .
In lo r rna t i on  l nc ludes ;  t he  backg round  o r  exp lan i t t i on  on  r xa t t e r s  b rough t  be fo re  t he  Boa rd ,  d i sc losu res ,  budge t t s ,  f o r r : cas t s
and  i n te rna i  f i nanc ia l  documen ts .
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{ d )

{ o l

1. lf he is o,tso the Complionce O,rt'icer, p,:rt'orm all t:he' dutie.t and responsibilities of the soid oft'icer os
provided f()r in this Monuol

k. Submit to the Commission, on or be.fore Jonuar',/ 3() of the follctwing yeor, on onnuol certiJicotion os
to the ottendonce of the directors during Board mee,ittn,gs.

l s  t he  company  sec re ta ry  t r a i ne rd  i n  l e61a l ,  accou ' r t . r nc r ! ' o r  company  sec re ta r i a l  p rac t i ces?  P lease  exp la ln  r ; hou ld
the  answer  be  i n  t he  nega t i ve .

Yes.The Cc>mpony's Corporote Secretary is o mentLter of the lntegroted Borof the Phil ippines.

Corn nr i t teet  Procedures

Disc lose whethr : r  there is  a procedurer  l .hat  Di rcc l .ors can avai l  o f  to  enable them to get  in f r : rmat ion neces: ;ary to
b t ' ab le  t o  p repJ re  i n  adv lncc  f c , r  t he  ne t l t i ngs  o f  r l i [ [ e ren t  comrn i t t ees :

ves [ 'zl n" [- l

I Commit tee I

Exercu t  ive

Details of the procedures
' t he  

Co rpo r ; r t r :  Sec re ta ry  ensu res  t ha t  t he  agenda  and
docu rn r :n t s  ne r : Jed  fo r  t he  schedu led  comml t t ee  n ree t i ng  a re
scn t  t o  t he  r ren rbe rs  a t  l eas t  one  (1 )  day  be fo re .  Each  rne rnb t r
of  the cc,n l r r i t lee is  l ik :ewise f ree to c .ontact  the Corporatc
Sec re ta ry  a t . r Lny  t i n re  t o  ob ta in  any  re levan t  i n fo rma t i on .

.r^
A u d i t

N o n l i n . ] t i o  n s

I

l
I

c9_1p.g11gtio1_
Othe rs  r i spec i f y )
Committee

i  d o
- si i i i  ort ioi i '  to

7 ) E x t e r n a l  A d v i c e

I n d i c a t e  w , h e t h e r

d ( ' t a i l s :

or  no t  a  p rocedu re  cx i s t s  whe rc : l : 1 ' d i r ec to rs  can  rece i ve  ex te rna l  adv i ce  and ,  i f  so [ ) r o v r d c

Proced u res

N o  p r o c e d u r e ,  b u t  d i r e c t o r s  a r e  l r e e  t o  s e c J r € )
c1!511q| a o v r g.La tggl itl,,Le ry_qry :1'

B)  Change /s  i n  ex i s t i ng  po l i c i es

lnd i ca te ,  i f  app l i cab le ,  any  change /s  i n t roduced  b1 ' t f r e  13oa rd  o f  D i rec to rs  (du r i ng  i t s  mos t  r r : cen t  t e rm)  on  r : x i s t i n11
pol ic ies that  may have arr  ef fec l .  on the busine: ;s  of  l l rer  company and the reason/s for  the change:
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I

REl\/1UNERATION MATTERS

f iemunera t ion  Process

Disc lose  the  p r , r cess  used  fo r  de te r rn in ing ,  1he  remure r ,a t i on  o f  t he  CEO and  the  fou r  (a )  mos t  h iBh l y  con rpcnsa ted
rnanauemen t  o l ' f  i ce rs :

Process il
{
I

I
I

cEo Top 4 Highest Paid 
- -l

I
I
N*-*' l

I

- - -  I

- = i

!
j

I

(1 )  F i xed  ren rune ra t i on

(Z t  V , ,  i . t , r t u  r r  n tun ( ' r d t i on_

(3  )  Pe r r  d i em a l l owance

B o n u s

Sioc t  Opt i , r " i . "J
o t h e r  f i n a n c i a l
i n s t r u m e n  t : ;

Managemen t  reco r lme tnc i s  t he
rate. .  This  is  del iberatecJ upron by
thc t l6mperrsat ion Conrrn i t tee
then  fo rwarded  to  t he
Execu t i ve  Commi t t ee  c r  Lo  the
fu l l  Boa rd  o f  D i r cc to rs  f o r
app rova l .

- Manageme$9d"_q I
Manageme. t  r " . " ' " , ' ' ; ; ; ;  I
ra te .  Th is  i s  de l ibera ted  ,pon f ry  I

D .

1 )

th€ r  Compensa t i on  Commi t t ee
the rn  f o rwa rded  to  t he  Execu t i ve
Commi t t ee  o r  t o  t he  f u l l  Bo ; r rd
o f  D i rec to rs  f o r  app rova l .

( 6 ) O t h e r s  ( s p e c i f y )
_lr : l t , r ie l ic , r0 l ( '

2) Rt t t runr : rat ion F 'o l icy and Structure for  Exe<;ut ive and l r lor r -Execut ive Dr i rectors

D isc losc  t he  company ' s  po l i cy  on  remunera t i on  a r rd  t h r ' : ; l r uc tu re  o f  i t s  co rnpensa l i on  package .  ExpLa in  f r ow  thc
con rpe r r sa t i on  o f  Execu t i ve  and  Non  : xecu l . i \ / e  D i rec to rs  i s  ca l cu la ted .

N o t  a p p l i c a b l c

I n  a c c o r d , : n c c  w i t h  t h r _ ' : ; t o c k
c r p t t o n  p l a n

N o t  a p p l i c a b l e

How Compensat ion is
Calculated

Remunerat ion
Pol icy

litructure of
Compensat ion

P
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Execu t i ve  D i rec to rs

A: ;  per  A,r t ic le
Sec t i on  9  o f  t he

Laws

N o n  E x e c u t i v t :  D i r e c t o r s

D o  : ; t o c k h o l d e r s  h a v e  t h e  o p p o r t u n i t y  t o  i l p p r o v e
k i n c  a n d  o l h e r  r : m o l u m e n t s )  o f  b o a r d  o f  d i r e c t o r s ?

Yt:s. Stockholders ort: given this opportunitt l

Pr : r  d iem

The  pe r  d i em i s  ca l cu l a ted  bascd  on
an  es t ima t { l  o f  how  much  i s  t hc
reasonab le  expense  necessa ry  t o
a t t end  t he  boa rd  mcc t i ng : ; .  Th i s  i s
subm i l t ed  t o  t he  s tockho lde rs  f o r
t he i r  r a t i f i ca t i on  du r i ng  s tockho ld0 rs '
annua l  mee t i ng .

Fo r  t he i r  add i t i ona l  compcnsa t l on ,
th is is  calcul , r ted basr:d on
m J n J t l e n l r ' n t ' 5  |  L r C O n I n ( ' n O i r t , O n ,

s u b j e c t  t o  t h e  p r  i o r  a p p r o v a l s  o l  t h 0

C o n r p e n s a t i o n  C o m m i t t { t e  a I d  t h r J

Board  o f  D i rec to rs .

P r : r  d i e m

I h e  p e r  d i c m  i : ;  c a l c u l , t l e d  b a s e d  o n

a n  e s t i m a t r )  o f  h o w  m u c l r  r s  r n o
r o a s o n a D t o  c x p c n s o  n o c o s ! J r y  t o

a t t e n d  t h e  b o a r d  n r c 0 t i n g l ; .  I l r l ;  i s

s u b r n i t t e d  t o  l h e  s t o c k h o l d e r s  l o r
t h e i r  r a t i f i c r t i o r r  d u r l n g  s t o c k h o l d e r s '

a n n u a l  m e c t i n g .

F o r  t h e i r  a d c l i t i o n a l  c o n t p o n s a t i o n ,

t h i s  i s  c a l c u l : r t e d  b a s e d  o n

m J n J l l p m , ' n l ' s  r ( , C u r n i l t t ' i l d , , t , o n ,

s u b j e c l .  t o  t h e  p r i o r  a p p r o v a l : ,  o f  t l r c

C o r r p c n s a t i o n  C o n t m i t t 0 0  a n d  t h 0

B o ; r r d  o f  D l r c c t o r s .

t he r  de rc i s i on  on  to ta l  r emunera t i on  ( f e .es ,  a l l owances ,
Prr :v ic le det ; r i ls  for  the last  three (3)  yc.ars.

b e n e i i t s  i n

Remunerat ion

N/n

Date of

" ..*_ "ltesllq | 4 e t:-ALp-eyg1
N/A

':n::: I
I
I
i -
I
I

N/AN/A

N/n N/A

3) A11gr-egate f ier runerat ion

Comp le te  t he  fo l l ow ing  tab le  on  the ; rg l3 reg ia te  ren ' rLL l r€ ) ra t i on  ac r : rued  du r i ng  t l - r e  mos t  recen t  yea r :

Execut ive
Directors

l! o rr-Executive Directors
(ot l rer  tha n independent

d i rectors)

I t lorre

lndependent
Directors

N o n eN o n e

N o  n e

Nor r : _ _ --_l)::_tr
N o n e
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(d )  tSonuses

j  ( e )  S tock  Op t i ons  and /o r
i  o the r  f i nanc ia l

i  ( f )  O the rs  (Spec i f y )

i - - - - - - i -
Totat I

_ . . _ t : .

Nonr, :

( f )  l - l o s p i t a l i z a t i o r r P l a n

ig j  cr  p ion

(rr) oth111(sne1ljv)

Total

Non-Executive Director
(other  than independent

I t ione

l !  one

l !one

[ ' l  one

l { one

l ' l one

l r l one

-watliltlr

other Benefits I
Independent

Directors

N o  r e

N ont :

N o n e

N; ; -

N o n e

N o n e

N o n e

N onL '

N o n e

N o n e

N o n  e

4)  S tock  t t i gh t s ,  Op r t i ons  and  War ran ts

(a )  Boa rd  o f  D i rec to rs

Comp le te  t he  fo l l ow ing  tab l c ' ,  on  t he  men tbc , r s  o l  t h , :  sen lpsny ,s  Boa rd  o f  D i rec to rs  who  own  o r  a re  en t i t  e r j  t o
s tock  r i gh t s ,  op t i ons  o r  wa r ra r ) t s  ove r  t h l )  comp i l nV , ' s  s ,ha res :

Nu rnbe r  o f
Inrl irerct Total 9/o from

Capi ta l  Stock

.0L%

Option/l l ighrts/

i r,rrrnu"r. o, o,r",,,
Director 's  Name i  Opt ion/Rights/ '

i l  Warrants
il

Edgar  B r i an  K .  Ng  I  150 ,000
- l

Za ldy  M .  P r i e to  |  150 ,000

l
f
i
L

( b ) Amendme n ts  o f  l ncen t i ve  P rog rams

Ind i ca te  an ' y  amendmen ts  and  d i scon t i nua t i on  o f
in  the creal . ion of  the progranr .  Disc lot ;er  whcther
Mee t i ng :

. rn ) /  I ncen t t ve  p rog ran rs  i n t roduced ,  i nc lu r i i ng  t h r :  c r i t e r i a  uscd
these  a re  sub jec t  t o  app rova l  du r i ng  t he  Annua l  S i t ockho lde rs ,

Number of
Equivalent

Shares
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lncent ive Program Arnendments

N/A

N/A

w'A

l l e n t u n e r a t i o n  o f  M a n a g e m e n t

l d e n t i f y  t h e  f i v e  ( 5 )  r n e m b e r s  o f  m a n a g e m e n t  w h o  , l r e  n , ? l
r e n r u n e r a t i o n  r e c e i v e d  d u r i n g  t h e  f i n a n c i a l  V e a r :

Stockholders'
N/A

N/a

a t  t he  san re  t ime  execu t i ve  d i rec to rs  and  i nd i i : a te  t h r l  t o ta l

Date of

N/n

q l

Name of Off icer,/Posit ion

, ALo!n1.Ic M':.l!il
M o n a  L i z a  l .  N a v a r r o

Rona ld  M .  Cuevas

_ A!1o10loL9 r, Garlia
J o s e t  M i c h a e l  D .  T a g l c .

E. BOI\RD COMMITTEES

Nunrbe r  o f  Menrbe rs ; ,  Func t i ons  and  l espon : ; i b i l i t i c s

[ r ro i , idet  der ta i ls  on the number of  mernl lcrs  ot
power /au tho r l t y  dc lega ted  to  i t  by  t f  c  Boa rc l :

Tota l  Remunerat ion
* t

Php8,823,000.00

e,acl^r  commit tee,  i ts  funct ions,  key responsib i l i t ics aniJ  thc.

I' i -

l )

Key
Responsibi l i t i

es

3

Funct ions

Over: ;ees the
managemen t
o f  t he
Company ;
Granl .s  the
n eces;5a ry
co rpora te
app rova l  f o r
t ra n s,a ct io  ns
d o n e  i n  t h e
o rd ina ry
cou rse  o f
bus iness

Acts as the
Board  o f
Di  r  ectors,
as regards
app rova l s
a n c
t ransac t i on
s of  t f re
Company
I n  t h e
o rd ina ry
cou rse  o f
I t S

bus iness .

o l ' ,  and  as  n tay

br :  dc legated

5r1  the  ! loard

o l ' D i r e c t o r s .

Ix , :cu t ive

A u d i t

28
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----lt-
fu  nct ions
respons ib i l i t i e r s :

a n d

a u o r t

a n d

o f
c o n r p l i a n c e  w i t h

a p p l i c a b l e  l a w s ,

o f  t h e
externa I
aud i t o r  o f
t he  Company
I n  I n e
conduc t  o f  i t s
, annua l  a  - rd i t .

o .  h l eso l
\ /e  any
rJ isagrc.e.m en

ts  be twer :n

rna  nagcm en t
a n d  t h e

e x t e r  n  a  I

a u d t t o r

rega rd i  n61

l i n a n c i a l

repor t r rg , .

c . Pre
approve i : r l l
a u d i t i n g  a n d
p e r m r t t e d

n o n - a  u d  i  t

: ; C T V I C C S

p e f l o r m e  0

b y  t t r e

C o r n p a n y  s

e x t e r n a l

i r u o r t o r .

d  V /he

l l e v c r

necessa r \ / ,

r e t a i n

i  n d e p e n d  e n  t
c .ou nscl ,
a r ccoun tan ts ,
o r  o the rs  t o
e rdv i se  t hc
c o n r n t i t t c e  o r
ass i s t  i n  t he
c o n d u c t  o f
a n
i r r ves t i ga t i on .
hf ter  : ;uch
in  ves t i ga  t i o  n
S , thr :
C .ommi t t ce
sha l l  havc
the  au tho r i t y
t o  i n r p l e m e n t
t h e

a. Assist  the Board in
the pr:r formance of

overs ighl
responsib i l i ty ,  for
tne f i nanc ia l
repor t ing process,
systern of  i r r ternal
con t ro l ,
p  rocess

ru  l es
regu lat ions;

a n d

Provic le overs ight
over
Managemen t ' s
a c t i v i t i e s l n

rnanag ing  c red i t ,
marke r t ,  l i qu id i t y ,
ope ra t i ona l ,  l ega l
and  o the r  r i sks  o f
t he  Company .  Th i s
func t i on s h a l l
i nc lude  regu la r
recer ipt  f rom
Managemen t  o f
i n fo rma t i on  on  r i sk
exposu res  and  r i sk
mana{ lement
ac t i v i t i es .  The
Comn'r i t tee '  shal l
a lso pronrote r isk
awareness  i n  t he
Comp,any;

Perform overs ight
func t i ons  ove r  t he
Company ' s  i n te rna l
a n d externa I
a u d i t c r s .  l t  s h a l l
e n s u r e  t h a t  t h e
i  n te rn  a  I a n d

ex te rna l  aud i t o r s
ac t  i ndependen t l y
f ronr  each other
a n d  t h a t  b o t h
aud i t o r s  a re  g i ven
unrestr ic ted access
to a l l  records,



- -
propert tes and
perscrnnel  to
enab le  t hem to
perform thei r
res pect ive
funct ions;

r l .  Rev iew  the  annua l
i n te rna l  aud i t  p l an
to  ensu re  i t s
con fo rm i t y  w i t h
the object ives of
the C.ompany.  The
p l a n  s h a l l  i n c l u d e
the  aud i t  scope ,
resou rces  and
budget  l recessary
t o  i m p l e m e n t  i t ;

e .  P r i o r  t o  t he
commencemen t  o f
t h e ; r u d i t ,  d i s c u s s
w i th  t he  ex te rna l
aud i t o r  t he  na tu re ,
scop€t  and
expenses  o f  t he
aud i t  and  ensu re
p rope r
coo rd ina t i on  i f
more  than  one
aud i t  f i rm  i s
involved in thc '
act iv i ty  to  secu rL.
proper cover i lge
and  m in im izc
dup l i ca t i on  o f
effort:; T h e

Con tm i t t ee  sha l l
r ev iew  and
a pprove
ma nagemen t "s
rep resen ta t i on
let ter  before
submiss ion  to  t he
ex te rna l  aud i t o r ;

O rgan i ze  an
i n t e r n a l  a u d i t
depa r tmen t  and
cons ide r  t he
appo in tmen t  o f  an
indep i : nden t
i n t e r n a l  a u d i t o r ,

a  pp rop f l a te
remed ies  t o
aoo resS  any
f i nd ing  o f
wrongdc, ing
o r  l naccu ra te .
repor t i  ng
a n d
wheneverr
n ecess a ry
i ns t i t u te  t he :
app rop r i a  t 0
l ega l  ac t i ons
to  p ro tec t
l h e  b e s t

n t e r c s t  o f
t h e
r :om pJ  ny .

c .

i l  ny

Scek

in fo rma t l o r r
i t  r e q u i r e s
1-ronr
e nr p loyer:s--
a l l  o f  whon r
are d i rect .ed
Lo  coope 'a tL ,
ur i th  thc
commt t toe  s
reques ts -  o r
extc ' rna I
pa r t  r  ( ]s .

f .  N lce t

W I I N

com pa  ny
o f f i cc rs ,
cx te rn  a  I
; r uo l t o r s ,  o r
ou l s roe
cou  nse l ,  as
n eceSsa r \ / .

i  and  the  te rms  and  i

3 0
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cond i t i ons  o f  i t s
engagemen t  and
renroval ;

Monr to r  and
eva lua te  t he
adequacy  and
ef fect iveness of
t he  Company ' s
rn te rna l  con t ro l
sys tem,  i nc lud ing
f i nanc ia l  r epo r t i ng
con t ro l  and

Review the repor ts
submit ted by thc.
l  n te rn  a  I

ex te r ra l  aud i t o r s ;

R e v i e w  t h e
quar te r ly ,  ha l f -year

a n o

staternents before
the i r  submiss ion  to
the  Boa rd ,  w i t h
pa r t i c .u la r  f ocus  on
the  fo l l ow ing
ma t ters:

i .  A n y

c h a n g e s  i

accoun t rn
g  po l i c i es
a n d
^ . ^  ^ + i  -  ^ -
p r d L L r L t r >

Major
j udgmen t

a t  a r e a S

S i g n  i f  i c a  n

a d j u s t m c n

t 5

resu I  t i  ng
fronr  aud
Go ing
co n cern
assu  m p t l
n 5
C o m p l i a n
e  w i th
accoun t rn

n

I

) s

t

r t
n

i t

o

rc

^ i
" 1

l
I

t c i
. n l

I
r l



i i
- t _ - , ,  . .  I

I
s ta n da rds
Comp l i anc
e wi th tax,
l ega l  and
regu ratory
req  u  r reme
n ts
U n u s u a l
o r
comp lex
t  ra nsa ct i  o
ns
inc lud  i ng
a l l  r e l a ted
pa r t y
t f anSac t to
N S

Coordinatr : ,
mon i to r  and
faci  I  i ta te
comp l i ance  w i th
laws,  ru les a nd
regu la t i on  s

Eval  u ate a n d
de te r rn ine  the
non -aud i t  wo rk ,  i f
any ,  o f  t hc
ex te rna l  aud i t o r ,
a n d rev tew
per iod i ca l l y  t he
non -aud i t  f ees  pa id
to  t he  ex te rna l
aud i t o r  i n  re la t i on
to t h c i r
s i g n i f i c a n c e  t o  t h e
t o t a l a n n u a l
i ncome o f  t he
ex te rna l  aud i t o r
and  to  t hc '
Company ' s  ove ra l l
co nsu l ta  n cy
expenses .  The
Commi t t ee  sha l l
d i sa l l ow  any  non -
aud i t  wo rk  t ha t  w i l l
con l l i c t  w i t h  h i s
d u t i e s  a s  a n
ex te rna l  aud i t o r  o r
n ray  pose  a  t h rea t
to  h i s
lndeperndencel .

v t l

) .



N  o n t i n a t i o n

l l o r n u  n r : r a t i o n

Stock
Op t i on
Comn.r i t tee

t:
i
I
I

i
i
I
I
i' - . I '

I

I
I

M. r r rua  on
C o r p o ' . r t e
C o v : r r a n c
c;  t lv  l . rwt ;
o l  I  l i i l

C o r r  p l  t y

r,r,i"r,ir oi 
-

3o rpo r . r t c '
rSovt : rn, t  nc
0;  [ i \ , ' - l J r ' JS

r l f  t h e
( : o r n p a L n y

The  non -aud i t
work,  i f  a l lowed,
sha l l  be  d i sc losed
In  t he  Company ' s
annua l  r epo r t .

_

Esta b I  ish
ident i fy
repo r t i ng  l i ne  o f
t he  l r r t e rna l
Aud i t r c r  t o  enab le
to  p rope r l y  f u l f i l l
h i s  d  u t i es  an  d
respons ib i l i t i es .  He
sha  l l  f u  r r c t i ona  l l y
repo r t  d i r ec t l y  t o
the  Commi t t e r ' .
The  Comtn i t t ee
sha l l  ensu re  t ha t ,
i n  t he  pe r fo r rnance
o f  t he  wo rk  o f  t he
ln te rna l  Aud i t o r ,
he  sha l l  be  f r cc
f rom inter fe l rence

a n o

t h e

En: ;u res  t ha t  a l l
canr l idates for
d i rec to rsh ips
por, r ;ess a l l  the
n eceS;sa ry
q  u ; :  l i l i ca  t i o  ns

R e v i e w s  t h e

corn  pensa i lon ,

bene l ' l t s  and
n cen t tves

crc rv i r jed  by
t h e
r :orporat ion

Rel , iews stock
opl : i0ns to be

g ran ted  by  t he
f n r ' - ^ ' - + i ^ ' .
L U r  l J V r O t t v t l

q u a l i f i c a t i
ons  o f  a l l
no rn ina t i
ons for
d I  recto rs
h i p s  a n d
makes  i t s
recom me
nda t i on
to  t he
Board  o f

-011e9!qr1
Approves
leve l  o f
pay  and
benef i ts
co  n  s r s te  n
t  w i t h  t he
po l i c i es
of  t f re
Corpo ra t i
o n .

n".orrr,ni.t iat
t o  t he  Boa rd
a l l  q u a l i f  i e d
n cmine'es for
d  rec to rsh lps

Rrlco nr m en d s
to  t hc  Boa rd
t l - re level  of
pay  and
bene f  i t s  t o  be
given to
ol ' f icers and
ernployee: ;  ot
t h e

Reco nr  rnends
to the l lor rd l
t he  l eve l  o f

s1 :ock  op t i ons
to  be  awarded

_ l

l

Approves
stock

op t i ons
to  be

awa rded

Rev iews

3 3
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I
i
I
I
t

Cornmi t t ee  Members

(a )  Execu t i veCommi t t ee

( b ) A r . r d i t  C o r n n r i t t c e

, l

-l---;;

bV tne by thr :

_',911
100

100

100

100

L_l_-
2 "

ol"golf t'1',1".1iIil

C r i s a n t o  R o y  B .  A l c i d

D e n n i s  O .  V a l d c s

N a m c

|  , lppointme,nt

3- t  N ' lay  2 iJ16

Edgar  B r i an  t l ,  Ng

Za ldy  M .  P r i c ' t o

No. of
Meetings

Held

4  r n o n t h s

I 2

4  r n o n t h s

4  n r o n t h s

'  Lenn th  o f

Service in
% i  tne

i Committeer
. * . " - - . i  - ,  . . . . , . - . .  . . .  . . . . . .

t_00 
I 

15

1 0 0  r  1

No, of
Meet ing

s
Attende

d

Di rc lo : , c  t l r e  p ro f  i l e  o r  qua l i f  i ca t i ons  o f  t f r e  Aud i t  con rm i I t ee  n re ,n rbe rs .

Nlentbers of the Contntittee sltctl i  prefttrobly ltuv'z ode(luctte occounttn(l ond J'inonce bgckgrourtcls, os s,clr
quul iJ icot ions ore in terpreted by the uctorr i  in , i ts  Ltu: ; rness jurLgment .  They shal l  have the contpet ,?pce tL)
unclerstand the Corttpany's business, t ' inuncial st/stents:, monoqement ond environment In order to t 'ulJil the,
purpose of t lte Contrrittee. At lec'st one tnember oJ tl 're Comrn,tttee shall have oudit experience., wlttclt r,ay,
i r tc lude ony o l  the f  o l lowing sk i l ts :

i. understancling of accounting ,orincinles upplica'ble to the Compony and its Jinoncial statements;
i i. experience in preporing, auditing ctr review,lnel ,:,nc!/or anolyzing finonciat staternents of ot least of tht,

same scope as thot required for the Cornp,on,.yt;
t it experience in octively overseeinq o finance ond accoLtr.rt ing team in the preporatron of t ' t,nonciol

state r,ne nts;
iv. understanding of internal controls ot'td proce,ctures l 'or f inancial reports.

Describe the Audit Committae's responsibil i ty relotive to the externol ouciitor.

As port ctf its oversight f unctictns, the Audit (arnrnittee -

6 Ctc r :c rn t l c r

2 9 1 6  , ,
6 D,c i :cmtrer

a' Oversees the work of the external aLtclttor af the Co,mpony in the conduct of lts annu:tl oudit

3 4



C.

Resolves ony disogreements between rrtondQe fficflt ond the externol ouditor regording f ,;nonciol
re porting.

It sholl ensure that the int"ernol ond ex[ernd ouditors oct independently from each othe,r and
tt"ot both ouditors are give'n unre:;tricted acces.s to all recortls, propertie,s ond tr)ersannel to
enoble them to perform their respective,furnctions.;

Prior to the commencement of the oudit., discuss with the externol auditctr the noture,, scope
and expenses of the audt't and €fisLtrE prop,er coordinotion if rnore tha,q one crudit f,;rnt i:;
involved in the octivity to:;ecure proper coverctge and ntinintize duplication of effort:;. The
Committee shall review ond approve monogetrte'nt's representation letter L,efore subnti:;sion tct
tl^te e xte r n ol a u ditor;

llevievts the reports submiltr:d by ilhe internol ana' external ouditors;

Etrttluotes and deter'mines the non-cuclil ' wc,rk, i.f ony, of the etxternol ouditor, ortcJ review
periodically the non oudit Jees paid to the t:xtetrnc,l ouditor in relotton to their signit' it,ance to the
tc'tal annual income of the externa)t aLtditcv'and to the Compony's overall consultan,:y expenses.
The Cornmittee sholl 'Cisallow atiy non-ouclit wortk thot will conflict with his cluties as an external
auditor or moy pose (t  threat to his int 'eper;dence.

D c s c r i b e  t l r e  A u d i t  C o m r r i t t c c ' s  r e s p o r ' r : ; i b i l i t y  r c l a  t i v e  t c )  t h 1 3  e x t e r n a l  a u d i t o r .

Perform ttv'ersiglt t  functions ctver the Cr.-rnpony':s inte'rnal ond t:s:. ternql ouditors. l t  sholt ensure t l tctt  tht:  i r , tarnot
and externol ouditors oct independently t ' ront eot ' l t  ' t ther ond that both ouditors ore given unrestrtctcr l  6'ccc5s to
ol l  records, propcrt ies ond personnel to,: tnoble t l te rn Io [)ert 'orm their respective functions.

Prior to tht:  comntencement of the oudit,  discu:;s vt i t l t  t t t te e,xttzrr,ol auditor the noture, scope ond expenses oi tht:
sudit onLl ensure proper coordtnotiorr t f  ntore t l ton ane c,udit l  f i rm is involved in the oct, ivi ty lo secure propet
coveroge and minimize duplicotion of el.1orts.

Review tlte reports submitted by the intcrnal oncl t:.xtt 'rnol o,:Lditors.

Evoluote o,q(1 dettermine the non-oudit work, iJ'crny', ctf the t:xternol ouditor, and review periodically , lhe ncr;-ourli l
fet:s poid to the externol ouditor in relation to tt,eir::tgnrt' iconce to the totol onnuctl incorne of the exlernol auditor
ond to the Cornpony's overoll consulloncy expe.:;es. The <:omrnittee sholl disollctw any non oudit work thctt wil l
confl ict with his tluties as on externol ouditor or n1o'.y' pose a t,kreot to his indepetndence. 

',fhe 
non sucjit w,ork, i l

ollowed, sholl be disclosed in the Company's on,nuc! report.

{ c )  N o r n i n a t i o r r s C o m m i t t e e

b.

d.

Date of
Appointm ent

No. of
Meetings

Held

No. of
Meet in

gs

Attend

ed

Length of
Serv ice  in

the
Committee:

|  .11 l t ,4av.2016
,-L,:

Office

Tomas  l .  A l can ta ra



. ) l  l , 4ay .2016

( d )  R e m u n e r a l : i o n C o m m i t t e e

Office

C h a  i r m a  n G r e g o r i o  M a .  A r a n e t a  l l l

Tornas  l .  A l can ta ra

- !1egoi1o {Va. .  Ararreta l l l

Denn i s  O .  Va ldes

Dajle ol'

Appointment

No, of
Meetings

Held

No. of
Meet in

8s
Attend

ed

I,r/o 
i
x
I

. 111 ,4ay .2016 1 1 00 I
o o l1 l ,4ay 2016 1 1

Length of
Se rvice in

the
Committee

Length of

Service in

t h e

Commit tcc

1

1 O

l
I

i

l
j

1 0 0 1  3

lqq i- *
(c)  Others (Speci fy)  -  Stock Opt ion CommiLt  ce

Prov ide  th r :  san rc  i n fo rma t i on  on  a l l  o the r  comr l l l . t ce  s  cons t i t u te rd  by  t he  l l oa rd  o f  D i r cc to rs

Date o{

AF,pointment

No. of
Meetings

Held

t/o

100

LOO

3)  Changcs  i n  Con rm i t t ee  Members

lnd i ca te  any  changes  l n  comr r l i t t c c  n rembe , r sh ip  t h . r t  c t : cu r re rd  du r i ng  the  yee r r  and  the  reason  fo r  t he  cha lges

I l3T o::ol:T',:"" 
I Namc ; Reason

ElecLrtive . 
-i--R;b";to 

v. ongpin 
----Er€*d 

* dr;;- 
-

Ei :ecu t i ve  I  nnna  Be t t i na  O ; rgp in  I  r es igned  as  d i rec to r
Aud i t  j  V i c to r  C .  l \ 4aca l i ncag  I  r es igned  as  d i rec to r

i 'es[-ne-o * dr;.t";
|  ' ; ' is";;  direcior--l 
i.te*o * a;;;;;

Nt?nrilatiqn i |1r1u lrgll.Iy9 p-rler;i1 - | resigned as d
RenrLrneratrol l  -  - ,  I  lp! ,qrto_t{ .Qn_qqjn I  resigned as direi lor
Stock o-pt ion 1 n9!-er1o \ {  9 lsq, i ,1  |  res igned as d i r r

4 )  Work  Done  anc l  l s sues  Add resscd

Des ;c r i be  t he  wo rk  done  by  each  commi t t c r :  i r nd  t he : ; i gn i f i can t  i : ; sue rs  add ressed  du r i ng  the  yea r

Work Done lssues Addressed

E) .CCut ive ; ; ; ; " ; .  i  ; t  o i t  
" , r '  

po.r , , ,  ; .J l ; i l ;
llthqgfq ry{y c<r u rse_,o{ bu si ney.;.
Approva l  o f  Aud i t  C .onr r r r i t tee l
Char te r  and  f i r r anc ia l  s ta t r :men ts  o t f
t he  Company  and  the  i n  t e  rn  a l  aud i t :
p rog ram.

A u d i t

N  r l m  i n a  t i o n Submi t t ed  the  sho r t - l i s t  o l
f o r  e l ec t i on  t o  t he  Boa rc t  o

l r lo  s ign i f i can t  o r  con t rovers ia l

a r o s e  d u r i n g  t h e , y e a r .
l )C, lT l  r lee: ;

Di 'ector : ;
o f  t he  Co rnpan l ,

App rovec  the  con rpensa t i o r r
pacKage recorT i l r tended bv  th€ l
human resource  depar t rner t  anc i
ma naEerT len t .

M e m b e r  ( l D )

Renr  u  ne ra t i on

I S S U C
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q l Conr rn i t t ee  P rog ram

Pro ' r i de  a  I i s t  o f  p rog rams  tha t  each  comnr i l . t ee  p lans  l o  un r l e r t ake  to  add ress  re levan t  i ssues  rn  rne
enforcement  of  ef fect ive governanc€,  for  t l - re corn ing yr tar .

Name of  Cornmit tee Planned Prograrn s lssues to be Addressed
Ex ec  u  t i ve I 'Jo s igni f icant  controvers ia l  issues

tha t  needs  to  be  add ressed  has
? f  t359.

I tJo s igni f icant  controvers ia l  isr ;ues
th,at  needs to be addressed has

?I,Le_ ___
I tJo s igni f icant  controvers ia l  isr ;ues
th, : t  needs to be addresseo nas
a  roSe .

Re ,munera t i on

ornc'i lilie'ciiy1
I  t ha t  needs  to  be  add ressed  has
l a r r > s e .

- , - .  l . -

r m p r o v e m e n t  o f

N;"n

I  I rJo s igni f icant  controvers ia l  is : ;ues

I  
t ha t  needs  to  be  add ressed  has

i  a rose .
_" --_ ___*t

I  l r lo  s igni f icant  controvers ia l  is : ;ues

F .

1 )

RISI(  MANAGEMENT SYSTEM

Disc lose  the  fo l l ow ing :

(a )  Ove ra l l  r i s k  rnanagemen t  ph i l osophy  o f  t he  company ;

l ' l te mctin purpose of the Corporotion's dt:olings in finonciol ins;truments
e x pt, nd itu res.

to fund its operotions ond copitctl

l  l te Corporatiort 's r isk monogement pol icies ore estobl ist, t ,d to , iclenti fy oncl onalyze the r isks t 'oced by i t . ,  t :o set
oppropriote r isl :  l imits ond controls, ortd to rnonitor r isks ond ocl l ' terence to l imits. Risk manctgement poltct(.s or( l
syst(3rn5 ore revrewed regulorly to reJlect changes in mctr,kel condit ions and the Corporotion's oct ivi t ies. hl l  r isks focecl
by the Corporotion ore incorporoted in tht onnual opcroting budqet. Mit igating strotegies onct procedures ore rt lso
deviscd to oddrt:ss the r isks thot inevitobly occur so o:; nc)t to cj ' f( .ct the C<'trporotton's operotions o,d 4t:tr intenL
fore':osted results. The Corporotion, through i ts troinlng,onc! monoqetnent stondorcJs ond procedures, aims to dr.,v. lotrt
o di: ;cipl ined onLl constructive control environment in whic: l i : t  ol l  ernptctyees understond their roles crncl obl ie:t t ions.

(b )  A  s ta te rnern t  tha t  the  d i rcc to rs  have rev iewcd the  e f l ' r : c t i veness  o f  the  r i sk  mar ragement  sys t :em and conrnrcn l i . ;1
on  the  adc .c luacy  thereo f ;

After revit : ' ,uing the f inonciol stotements ond munttq( ' t 'nent report of the Compony for the f iscol yeor, the t:ortrr l  oJ
Directors bel ieve thot the Corporotion has on orlequotg rtsk rnoneqemenr system.

( c )  P e r i o d  c o v e r e d  b y  t h e  r e v i e w ;

Fiscctl  Yeor t :nded December 3i. .  21016

( d )  H o w  o f t e n  L h e  r i s k  m a n a g e m e n t  s y s t e n r  i s  r e v i e w , c c l  a r r c l  t h e  d i r e c t o r s ' c r i t e r i a  f o r  a s s e s s i n g  i l s  e f f e c t i v e n e s s ;
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fhe risk menogement system is regulorl.y reviewecl onnuolly.

And

(e)  where no rev iew was conductecl  dur ing the yetr r ,  an (3xplanat i r f ,n  why not .

2 )  l t i s k  Po l i cy

Company

G ive  a  gen r : ra l  desc r i p t i on  o f  t he r  company ,s  r i sk  rnana [ ] , 3men t  po l i cy ,
by  t he  sys t3m ( ranked  acco rd ing  to  p r i o r i t y ) ,  a l . ' 61  w i t l - r  t he  ob j r : c t i ve

S t r : t e o i e The Managenre,nt  t r rov ides;
con t rnuou : i  duv : l o l t i r r . 3  e
f ra  ̂ nework,  that  in t l6 l rat r3s thtcr
t he  cu l t u r c  o f  t hc .  o rgan i za t i on
and  ensu re  o l  t he  ov r3 ra t l
object ives of  thC ( lorr )perny are
a c l - r ieve.

set t ing out  and assessing the r isk/s  cov<:recJ
beh ind  the  po l i cy  f o r  each  k ind  o f  r i s k :

( a )

ob I
To  i den t i f y  anc l  m i t i ga te  any  r i sk
wh ich  has  a  d i rec t  impac t  on
ach iev ing  the  ove ra l l  goa l s  and
object ive of  the Contparry.

O p e r a  t i o n a l
l]ra !a genl!:nt a c!!yl Lr :l
l l i s l < s  a r e  p r i o r i t i z c d ,  r J e r p e n r J i n g  M a n a g i r r g  t h e  r i s k  o f  l o s s  . c s u l t i n g

Ju ( j r t  co rn rn i t t ec ,  L ,oa rd  o l
d i r r .c to rs  as  a  v rhr t le  o r  o ther r
b o i l r d  c r n 1 p ,  | . , , . , a  i :  g i v i n g
a p p r o p r i a t c  a t t c n t i o n  l o  t h e
o r g a n i z a t i o n ' s  c a t a t ; t r o p l i c  a n d
s t ra teg ic  r i sks  an  C re la t , :d  r i sk

on  the  i n rpac t  t o  t l - e  ove ra l l  f r om inadequa te  o r  f a i l ed  i n te rna l
busincss arrd the i : f fec l . ivr :nes: ;  by processes,  people and systems or
w h  c h  t h c ' s c  a r e  n r ; r n a g e d .  R i s k
rn i t iga t ion  s t ra t r_ .g ic ,s  a re
d e l ' e l o p e d ,  u p r J a r : e c 1 ,  a n C
c o n t r n u o u s l y  r c , v i t : v r e d  f o r

f rom external  events

ef fcc t i vene 'ss ,  and, : l so  r l , f ,  n r to re iJ
th rough var io r ' l s ,  con l ro i

|!lq:h1tl:{l
The senictr mono()(.r,"tent c'nd kev
teoders created c !tocl,:. u1t
recovery plctn if in crtse tli?re witl
be tecl',nology downtirne t0

: u P Lg r t ]!y: g p g- r o t ! c- 11 -
The Managernen l .  s ,  ( :ons tan t ly

t r a l n r t g  i t ,  p e o p l r :  t O , _ . n h a n c , :
rnoTe  t l - r e r r  t echn  ca l  ab i l i t i es
l vh i l e  Cc rve lop ing  reward ing
sysl .em th, : r t  wi l l  a1. l . ract ,  reta in
and  rno t i v i t t e  h igh l y  : o t l pe ten t
pecp le  and  add  va lu r :  t o  t h r :

th€ t  bes t  asse ts  o f  the
i t s  p e o p l e .

To  n r i n im ized
techno logy  shu t
unforeseen ervent

thc  e f fec t  o f

d o w n  d u e  t o

Company ,

" " -- jp!:" M"e-li.s_-"_n9i !_19

f l a z a r d

Kn ow ledge
M a nagent  ent

corn pa ny. _ l
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Accou r r t i ng  Con t ro l s

C o m p l i a n c e

In fo rma t i on  Svs tem

( b )  G r o u p

c i ve  a  gene ra l  de ' sc r i p t i on  o f
thc '  systern ( rankcd according

Risk Exposure

In  o rde r  t o  comp l , y  r v i t h  t he  l aw ,
ru les and ret i lu lar :  on,  t l - re
Managernen t  ensL t r3  I ha t  t h ,e  ; r l l
requrrements were rnet l  before l
an\y '  s r tes  opera te .

The  Aud i t  Commi t t ee  th rough  the
in te rna l  aud i t  depa r l . r n ,3n  l  r ev iew ! ;
t he r  f a i r ness  o l '  [ 1 ( ]  l i na r r c i a l
in formatron on1hr. '  r_egu lar  bas; is .
Techno logy  p lays  c r  t i c . a l  r o l e  i r r
ther  enabl ing the 1 lor , , r  o f  thel
i n fo rma t  o r r  i n  t he  Orga r r i za l . i on .
Thr :  marragentent  nvestr :d in tcr
i n l r : rma t i on  sys ten )  t ha t  enab le l s ,
t o  I n t cg r . l t e  t he  co r r l t any ' ;  on l i ne '

To  ma in ta in  adhe rence  to  l aw , ,
ru les  and  regu la t i on .

to accoun t tng
a n d  r e p o r t  r e l i a b l e
t o  i t s  i n t e n d e d  u s e r s .

Conforrn i ty
s tanda rds
in fo rma t i on

To ensure that
system is  ef f  ic ient

t h e  i n f o r m a t i o n

and e f fec t i ve .

t he '  G roup ' s  r i sk  r r ranagen ren t  po l i c , y ,  se t t i ng
to  p r i o r i t y ) ,  a l ong  r ru  t h  1 .he  ob jec t i ve  beh ind

ou t  and  asse .ss ing  the  r i sk i s  co l , e red
the  po l i cy  f o r  eac l - r  k i nd  o f  r i s k :

b y

C f e d i t  I t i s k
'runug"n'r,,ni. eolicy 

- -
Risk M Objective

Cre  d i t  r i s k  re ' p resen t ;  t he  r i sk  r t f
l os : ;  t he  C .o rnpany  wo l l c l  i ncu r  i f
cred I t cu:;tr)rnc.rs a n cl
coun te rpa r t i cs  f a i l  t c  p r : r f o rm
thc i r  con t r ; r c tua l  cb l  6 i a t i o r r s .  The
Cornpany ' s  c r cd i t  r i s k  a r r s r : s
p r i nc ipa l l y  l r o rn  t f r e r  ( l cn tpa  ny ' s
cash in barrks and cal ; l - t
equ i va le r r t r ; ,  t r ade  rece i \ / ab les  an r j
r e fundab le  dcpos i l t , .

T o  l i m i t  t h e  C o m p a n y ' s  c r c d i t  r i ' k

Liquidity risk is rhc rito rf, ' ,,r-if"i-- i-----
Cornpany w i l l  no t  l t c  ; rb le  to  n tee l :
i t s  l i n a n c i a l  o b l i g a t . i o n s ; L s  t h e y  f a  I
du t : . ' l -he  Cr : rmpany '  n ranages
l i q u r i d i t y  r i s i <  b y  f o r e c a s t i n g
p r o j e c t c o  c a s h  f l o r r s  a n d
maln ta tn in i l  a  ba la rce  be t i , veen
con t i nu i t ' , r  c f  f und i r rg  a l i J
l l ex ib i l i t y  i n  ope ra t i o  r s .  f r easu ry
c o r t r o l s  l r n d  p r o c t . d r r r e s  l r e  i n
p la , : e  t o  cn ' ; L r r c  t ha t  r ; t f f i c i r : n t
cash  i s  ma in ta ined  t : c  co ' ve , r  da i l y
opc ra t i ona I  and  wr r r l l i n ,3  cap i t a l
r equ i remen ts .  Mar ra l3e rnen t
c los;e ly  morr i tors t l r r :  Cornpany's
fu tu re  and  con t i nge rn t  cb l i g ,a t i ons
ancl  sets upr  requi red c.ash
reserves i l5  neces5ar) /  t r l
acco rdance t  w i t h  i n te rna l
requ l remen ts .

L i q u i d i t y  R i s k

To  l im i t  t he  Con rpany ' s  l i qu id i t y
r isk.

Marke t  R i sk
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changes  i n  marke t  p r i ces , : ; uch  as
fore ign exchange ra1:es,  in l .erest
rates and r r ther  markel .  pr ices wi l l
adversel ,y  af fect  the Cornpany's
i ncome o r  t he  va lue  o f  i t s  l r o l c i i ngs
of  f inancia l  inst rur le ,nts.  l the
ob. ject iver  of  markr : t  . isk

marnagern{ tnt  is  to  nranage anrJ
con t ro l  n ta rke t  r i s k  e rxposu res
wi l  h in acceptable p; r ra nrer lers, ,
wh i l e  op t im iz ing  the  re tu rn .

Thr :  Complrny is  su c jerct  to
t ransac t i on  and  t rans la t i o r r
exposures resul t in i l  l iorn cu r rency
exchangct  I  I  uctuat iorr : ; .  l -he
Cornpany rcgular l ,T rnorr i t r l rS
ou ts tand in ig  f i nanc ia l  a t ; ; e t s  and
l i ab i l i t i es  i n  f o re ' i g r r  cu r r r : n< : i es  and
ma in ta ins  t hem a t  a  l r : l ' e l
r espons i ve  t o  t he  : u ' r en r
e x c h a n g e  r a t e s  s o  a s  t : o  m i n i n l i z e
thc , r i s l<s  rc la tcd  t r>  thes ; r :  l '< l re i13n
cur rency  d t : r romina t r :d  i rs : ; r : t s  ; tnc l
l i a b i l i t i e s

Thc  Company  n to r )  t ( ) r s  cap i t a l  on
thc  bas i s  o l  t he  deb t , ro -e r t ru i t y
ra t  o  wh i c i l  i s  ca l cu la ted  as  t o ta l
debt  d iv ided by tota l  ,3c lu i t , / .  Tota l
deb t  i s  equ i va len t  t o  accoun ts
payable ; rnd accrur :d { lxperrses,
o the r  cu r ren t  l i ab i l i t i es  anc  due  t r c
r c l a ted  pa r t i es .  To ta l  equ i t ' 7
co r r rp r i ses  ; r l l  con r l t o  ren ts , r f
cqL r i t y  i nc l r - rd ing  c ; . r p i t , : l  s t ock  and
de f i c i t .

The re  we re  no  chang , r : s  i n  t he
Company ' s  app roa t .h  t c  cap i t a

r isk.

To  cons tan t l y  mon i to r  anc l
regu la te  t he  Company ' s  c , rp i t l l
managemen t .

t he  Company ' s  c red i t  r i s k

_mana,g_enl€,n_t durrng_the ye1. f
C red i t  r i s l <  rep rcsen t l ;  t i i .  

" r t , , f  

-  
l - - - - -

l oss  t he  Co rnpany  v r rou l r l  i ncu r  i f  ]
c re l i t  cus tomers  and  i
counterpar t ies fa i l  l .o  pr : r form
the i r  con l r i t c tua l  oL r l i g ;a t i ons .  The
Cornpany ' s  c red i t  r i s l t  a r  se : ;
pr inc ipal l  y  f  ronr  the ( -orr rpany ' : ;
cash  i n  ban l<s  and  ca : ;h
e 'qu  iva len t :1 ,  t rade re :e iv ,a  b les  and

-r  qlu ndable.dep.gsr l l  -

( c )  M i n o r i t y S h a r e h o l d e r s

Ind i ca te  t he r  p r i nc ipa l  r i s k  o f  t he  exe rc i se  o f  con t ro  l i n61  s ,ha re ,hok je rs '  vo t i ng  power

C a  p i t a lM a n a g e m e n t
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3 )

Wh i l e  managemen t  be l i eves  tha t  i t  does  eve ry th  ng  i t  can  to  p ro tec t  i t s  m ino r i t y  sha reho l c l e r s  bv
p lac ing  the  p rope r  checks  and  ba lances  on  i t s  uoa rc l  o1 'D i rec to rs  and  o f f i ce rs ,  one  po ten t i a l  r i s k  i s  a
con f l i c t  o f  i n te res t  a r i ses  be tween  the  ma jo r i t \ /  a1d  th3  m inc r i t y ,  espec ia l l y  when  i t  comes  to

i  prof i t / re , , ,enue/d iv idend d is t r ibut ion

Con t ro l  Sys te rn  Se t  Up

(a )  Company

13r ief ly  desr : r ibe the contro l  systems set  up to as: ;ess,  manag,e erncl  contro l  the nra in issue/s farced by the company:

Risk [:xposure Risk Assessment Risk Management and Contro l
(Moni tor ing and Measurement processl ures, Procedures, Actions Taken)

Revierv and approve t .her  c i r rnpany
key r isk pol ic ie : ;  o l r  t l^ re
e  s tab l i shmen t  o f  r i s k  I  n t i t : ;

Cases  cons ide r r  " susp i c i ous "  k rased
on  the  r i sk  a l c r t s ,  u rusua l  be l t t i r r g
and or  wag,c r ing  p lav  b 'y  th re
c u s t o m e r s .

The  Managenren t  i s  r r : l i g i ous l y
n ron i t o r i ng  t he  con rp l i ance  t c
PAGCOR requ i ren ren ts  o f  s i gn i f i can t
l im i t s ,  l aws ,  ru lg l  a r9 -  regu la t i ons .
The  company  i nves ted  i n  t he
compu te r  t echno logy  and  h i r c
compe ten t  peop le  t ha t  w i l l  n ron i t o r
a r rd  p ro tec t  t he  company ' s  sys t c rn
aga ins t  any  susp i c i ous  i t t : n r s .

ThL .  con lpany  imp len ren ts
nre<rsLrres to ensuie,  i ts  fur l l
capac r t y  onc€ ' t he re  l v i l L  be  the re
w i l l  be ,  t echnc ' l ogy  sh  r t dcw 'n .

' 4 ,  r e c o v e r y  b a c k  u p  p l a n  i s  b e i n g
p rac t i ced  fo r  be r t t e r  ma i r r t t , n , r r r r  l
and  ope ra t i ons  a re  imp lemen tec l  f o r
t he  con t i nu i t y  o f  sc rv i c . c . s  and
ope ra t rons .

Knowled l le

M a  n a g e n r  e n t

The manal3errent  O =. i , f  
" r*  

. "
check  and  ba lance  k i , . y  ro les  o r  i n  I
order  to muir r ta in t f re l lnor , r r ledg,e

Itgy ellt:Iqlrp_ily: _,_ - -__-_*!_._
The  company  des ig ,na te l ;  a  ]The  comp l i ance  func t i on  mon i to rs
con rp l i ance  f  u r r c t i on  I o  ov { l r se re  i  t he  con ten t  and  i n fo rma t i on  on  t l r t :
any  chang r , s  i n  re rgu la to ry  i changes  on  r i sk  and  regu la to ry '
envrronrnent e n v r r o n m e n t  a n d  c o r n m u r i c a t e  t c

t h e  m a n a g e m e n t  r c n  i t s  i m p a c t

( b )  G r o u p

t3r ic f ly  descr ibe the contro l  syst€ ' rns set  up to as,s;ess,  manage ernct  contro l  the nra in issue/s f . : rced by l l re  compaly

Risk [:xposure Risk Management and Contro l

ffgglrqlr-P'gggqu ryi, A_ql!_o_lt: l? !-el ), r

S t r r t e o  r



Commit teer

lder t t i fy  the commit tee or  any other  bocJy of  corporate ! ,oV€rf  11i311r3€ in charge of  lay ing down and superv is i r rg thes;c
con t ro l  mechan i sms ,  and  g i ve  de t ta i l s  o f  r t s  f  unc t i ons :

There Is  no r isk monogernent  commit tee.  The respcn.s ib i i i t ie .s  o, f  the r isk monogement commrt tee ore 5hared bv th.
Executive Lommittee, Audit Committet: und the rnterrrol auatit unit.

Commit tee/Uni t

G .  INTERNAL AUDIT  AND CONTROL

1)  I n te rna l  Con t ro  Sys tem

Disc lose  the  fo l l ow ing  i n fo rma t i on  pe r r t a i n i r rp l  t o  t he  i n l . e r ra  con t ro l  s , / s tem o f  t he  company :

(a )  Exp la in  how the  i n te rna l  con t ro l  sys tem i s  de f i n r : d  f o r  t h :  cc rmpa .y ,

I he control environment of the Company consist:; o"f (o) the Bonrct which ensures tttot the Conpony is trtroperly untt
elJectively ntonoged ond supervised; (b) the Manc,tleme,nt t,hot: actively tnanages and operailes the C:srpor't ion i,
o sound ond prudent monner; (c) the ctr': lonizott 'rtr;ol oncl proce,clurol controls supported by et'fectrve mon11)g(:fttcnt
inJorrnotion ond risk ntonogern('nt retrtorting sr,:;t?m:;; crnd (d1 on independent oudit mechonism to m()nitor t lte
odequocy rtnd e'Jfectivertess of , lhe Cctrnpony's gove?rncrnce', ctlte,rotions ond informotion systeft)s, incluclir,q tltt:
re l iabil i ty ond integrity of t ' inonciol and ctperatianal in,formation, the effectiveness ond eft ' iciency of op,erotiorts, t lte
soleguording of ossets, and compliance with lovt:;, ru,les ond retTutotions, ond contracts

(b )  A  s ta temen t  t ha t  t he  d i rec to rs  have  rev i cwed  t f r e  e l l e r : t : i vene : ; s  , f , f  t he  i n te rna l  con t ro l  sys ten t  and  l v l t e t l r c r  t h t : y
cons ide r  t he rn  e f f ec t i ve  and  adequa te ;

l-lte Bctord of Dtrect'crs hos reviewed the effectiu'eness ctl ' the ir,ternql cot-)trol system.'fhe Boord t ' incls thot the 5y51p111 15
effe ctive a nd o de q u o te.

( c )  Pe r i od  covc , red  by  t he  rev i cw ;

2016

( d )  H o w  o f t e n  r n t e r n a l  c o n t r o l s  a r e  r e v i e w e , l  a n d  t h , e  c l i r e c t o r s ' c r i t e r i a  f o r  a s s e s s i n g  t h e  e f f e c t i v e n e s s  o l  t h c  n t : c r n a l
c o r r t r o l  s y 5 t e n t ;

Once o yectr.

(e )  whe re  no  rev ievv  was  conduc ted  du r i ng  the  yea r ,  an  exp lana t i on ,why  no t .  N /A

2 )  I n t c r n a l A u d i t

( a )  Ro le ,  Scope  and  l n te rna l  Aud i t  Func t i on

G ive  a  S lene ra l  desc r i p t i on  o f  t he  ro le ,  sc r . rpe  o f  i r r t e r rn ; r l  aud i t  wo rk  and  o the r  de ta i l s  o f  t he  j n te rna l  aud i t  t u rn : t i on

(c , )

Control lVlech;rnisrm Detai ls  of  i ts  Funct ions

A )



The  m iss ion  o f
I n te  rna l l \ ud i t  i s  t o
p rov lde
indc 'pendcn t  and
ob jec t i ve  assu rance
and  co r r su l t i ng
servtces c ies igned to
ass rs t  t he  company
i r r  ach iev ing  i t s ;
ob jec t i ves  by
str iv ing to pro, r ide a
pos i t i ve  i r r pac t  on
the ef f ic i i :ncy and
ef fect ivenr :ss of
ope ra t i o r r s .  I n l e rna l
A u d i t  h e l p s  t h e
o rgan tz i t t t on
accon rp l i : ; h  i t s
object ivc. : ;  by
b r i ng ing  i r
sys tema t t c ,
d i s c i p l i n e C  a p p r o a c h

t o  e v a l u a t e  a n r l
i r n p r o v c  t h e

c f fec t i vc r ress  o f  r i sk
nranagcnr  0n  t ,
[ r t e r n a l  c c n t r c r l s ,

a n d  g o v e r n a n c t :
p roc€r5se5.

l n t e r n a l A u d i t
cove ra [ ] e  i nc ludes
a l l  aspec ts  o f  t he
company ' s  ac t i v i t i c s
i n  acco rdance l  w i t h
the  In te rna l  Aud i t
Cha r te r  app roved
by  the  r \ ud i t
Commi ' : t ee .  Thc
ex ten t  and
frequerrcy of
r n t e r n a  a u d i t s  w i l l
depend  upon
va ry ing
c i r cums tance : ;  such
as  the  r csu l t s  o f
p rev lous  aud t t s ,
re la t i ve  r i sk
assoc ia l . ed  w i l h
a  c  t i v i t  i c  s ,
rna te r i a l l t y ,  t he
adequacy  o f  t h r : t
sys tem o f  i n te rna l
con t ro l s  and
resou  r ces  ava i l a  b le
a t  t h e  I n t e r n a l , \ u d i t
F u n c t i o r .

Indicate whether
In-house or
0ul;source

Internal ,Audit
Fu nction

Name of Chief
ln ternal

Auditor/Auditing
Firm

Report ing
p rocess

l n t e r n a l A u d i t
r epo r t s  I o  t he
Aud i t  Co rnn t i I t r : e
once every
q u a r t e r ,  d u r i n g
t h e  A u d  t
Con r  n r i  t t ce ' s
q u a r t c r l y
rn ec. t  ing.

t h e  i n t e r n a l  a u d i t r l r  h a v e
a l l  r e , : o r d s ,  p r o p e r t i r : s  r n r l

Cl ibu rn  An thony  A
Orbe

(b )  Do  the  appo in tmen t  and /o r  re r r t ova l  o f  t he  I n te r r ra l  Aud i t o r  o r  t he  accoun t i ng  / aud i t i ng  f i rm  o r  cc rpo r , r t i on  t o
wh ich  the  i n te rna l  aud i t  f unc t i on  i s  ou tsou rced  re tqu i re  t he  app rc r , ra l  o f  t he  aud i t  c6mmi t t ee?

Yes.

l . \ Dlscuss  the  i n te rna l  aud i t o r ' s  reco r t i ng  re la t i ons f r i p ' a r i t h  t he  aud i t  comnr r t t e6 .  Does
d i rec t  and  t rn f c t t e red  access  to  t he  boa rd  o f  d i r ec l . o r s  a r rd  t l r e  aud i t  commr t tee  and  to
p e r s o n n e l ?

lnternol Audit reports to the Audit Cornrnittee ance
ftteeting. Yes, internol ouditor hos unfetterecl occ.ess to
records, properties and personne,r of tht Cornpony.

(d )  Res igna t i on ,  Re -ass ignn ren t  and  f l easons

every quorter, during the Audit committee,s qurtrtcrl,.,t
the bocrrd of directors qnd the oudit comntii l?e and to oil
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Disc lose  any  res igna t i on / s  o r  r r : - ass ignmen t  o f  t h re  i n te rna l  aud i t  s ta f f  ( i nc lud ing  those  e rnp loyed  by  t l r e  t h i r d ,
pa r t y  aud i t i ng  f i rm)  and  the  rea : ;on /s  l o r  t hem.

Name of  Audi t  s taf f Reason

lY-r1l,9lqs 4l! csl'.e! .!"r1gcl1r)1: ,/ gL:en 3r pa:;tures
Mar ia  A r rn  C la i re  D .  Es tac to Career  mor, ,e 7/  greenr3r  pastures

(e )  P rog ress  a l3a ins t  p l ans ,  l s sues ,  F ind ing : ;  and  Exa rn i r ra t i o r r  l r enc l s

S ta te  t he  i r r t e rna l  aud i t ' s  p rog ress  aga ins t  p l ans ,  s i g r r i f i , : a r r t  i s s l es ,  s i gn i f i can t  f i nd ings  and  e> lam ina t i on  t r c ,n r l s

I
:
:
I
I

f[=:P-sG-:
1l Against Plans

i:ffirJ:::'  c o m p a n y  o w n e d

eGames  a re
unde r ta l<en
based  on  the
app roved  Aud i t
P l a n  b y  t h e  A u d i t
C o m m i t l e e

lssues

Branch  AL rd i t s
focus ing  on  the
fo l l ow ing  aud i t
a  reas :

-  Cash  Hand l i ng ,
Co l l ec t i on ,  Depo , i t

a n d
Reconc i l i a t i on

-  Pc t t y  Ca : ;h  Fund ,
Expense  and

Pay ro l  I
Te st ing

-  Pe rsonne l
Managemer r t

-  Commiss , i on
l n c o m e
Compu ta t i on

S u p p l i e s
Manage .men t

-  Con rp l i ance
Rcqu i r cn ten ts :
( a )  P h i l w e b
(b)  PAGC.OR
(c)  CCTV
( d ) S e c u r i t y

Logbool<
(e)  System Access
( f )  F raud

Awa renes:s\

Fincl ings

lssu es a nd obr ;erva t ions
w e r e  n o t e d  i n  t h e  a u d i t
arec :; €)t 't Lt tn(3rated;
hr :we:ver ,  t :he: ;e issues were
prr :p : r ly  cornrnunicated
arrd rer : t i1- iec l  by
n ra ragcmer l t .

Examinat ion Trends

Tf re  i ssues  i den t i f i ed  do  no t
have  a  ma te r i a l  impac t  on
the  fa i rness  and  re l i ab i l i t y
o f  t h r , ' f i nanc ia l  and  no r r -
f i nanc ia l  r epo r t s  submi t I cd
to  regu la to ry
agen c i  es/s ta keh o I  d  ers.

[The  re la t i onsh ip  among  p rog res , s ,  p l a r r s ,  i s sues  i : n r J  f i nd i r "g r ;  shou ld  be  v iewed  as  an  i n te rna l  con t ro l  r ev iew
wh ich  i nvo l ves  t he  fo l l ow ing  s tep -by -s tep  ac t i v i t r e r ; :

1 )  P repa ra t i on  o f  an  aud i t  p l an  i nc lus i ve  c f  a  t i r r r e : l i ne  and  n r i l es tones ;

cyc l r



( f )

2 )  C r :nduc t  o f  examina t i on  based  on  the  p lan ;
3 )  Eva lua t i on  o f  t he  p rog ress  i n  t he  impre rne 'n ta t i , r .  o f  t he  p ran ;
4 )  Dccumen ta t i on  o f  i s sues  and  f i nd ings  as  a  re rsu l t  o1 ' t he  r : xan r i na t i on ;
5)  Detern l inat ion of  the pervasive issues and f ind in l3s ( , ,erxaminatron

and/or  year- to-year  resul ts ;
6 )  Conduc t  o f  t he  f o rego ing  p rocedu res  on  a  regu la r  bas i s . l

Aud i t  Con t ro l  po l i c i es  and  p rocedu res

t rends " )  basec  on  s ing le  yea r  resu l l

b y  t h e  c o m p a n y  a n d  t h , ,
have be .en  imp ler r ren tec l

Disc lose  a l l  i n te rna l  aud i t  con t r r : l s ,  pc l i c i es  anc l  p ro r :e r l t r e : ;  t ha t  have  been  es tab l i shed
resu l t  o f  a r l  assessmen t  as  t o  w l re the r  t he  es tab l i sh ,ed  < :on1 ro l s ,  po l i c i es  and  p rocedu res
unde r  t he  r : o l un rn  " lmp lemen ta t i on . , ,

i - - - - _ - * ' _ _ - -
I  Pol ic ies & procedures

Audit Progrorn t 'or Site Audit

Audit Progror, 7or nirie* if di* Re concil ia t ictn
Stotemer, ls

Audit Program for Betting Credit Fund ortrl
Secu rity (i u o ra n tee De posi t

Audit Progrom t'or Review of !,ecurity and Rerrt,t l
De posi t

auan i,oi,qrin ti nirie, i6r,tn atiri.,,,ii

A;dii;;:,7ii j", c"tn a'irr iotn"itiia

i

Audit Proqrom Jor Cosh Courtt- Collecti,tn

with t l te rornrg! .

arai l  c,oqiom Jo-nxea asr i t ,  cor i ,  compc,nj ,  i . - ' ; ; ; ; r ; ; rr , i ; r"*^E,r;ce ol  t t te-co,r tpuny
Vehicles vehicles.

lmplementat ion

:!.. To ensure thot c:qsh t 'unds ond collectrons
ctre intoct.

tL. Tct determtne completeness of the t'ixed
cr55e15.

:1. Tct check i f  the site personnel ore ploy, ing
the onl ine gomes.

11. Tct review contpl iance with requlolory

-, _ -l?..9 ra9 !3! u 9!!!!-9A!o t 9l p9,!! 9t 9s
Li". 1-o ensure thot the bolonces per bonk ond per

recoro are thfi s0me
21. I 'o determine thot the bonk reconcil iction

. _ _ _ _t_l o t g ll, gn t, s_! !*:" d
1. ro en:;ure thqt thi beii ig- cre:alit-furd o,,rl

securily guorontee deposit ote collectctl.
2'. Io determine thot the Ltetting credit Juncl ond

secttri ly guorontee deposit ore properly
recctrded in the books.

fo ensure thot tne security ond rentul
depistts per books is in occordar,tce witlt Lhe
leose controcts.
To Cetermine thot tht:  security ond rentQl
dep'c_ats per boqks is updoted ond occurate.
To en:;ure that the cosh advoncr:s are vol ir j
o nd pro pe r ly ct u tho rtzed.

To determine thot the cash octvonces orc ,,

l iquidated within the prescribed period.

To ensure thqt  the cosh on hcnd of  the
custodiqn tolltes per record.
To ensure thot the cosh fund per custodion is
tnto ct.

L. To ensure thot the collection of the custoclion
is int0ct

2. To e'nsure thqt the coslt per custctrl ion tol,t ies

To determine conc!it ion of the compony
ve hicles.

To check thlt all compony vehicles rtre
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[ - _

I 
rtuditPrctgrom for Fixed Asset:; Count

properly documented.

L. fo ensure physicol existence of the
(lSseti;.

.2. 
'fo 

,Cetermine condition of the fixed ossets.
.J. fo check thot oll fixed ossets in the

:;ite: /d e po rtme nt o re p ro pe rly d ocu m e nte cl.

ploce.

,?. 
'tro 

check thot the internol c.ontrols ore
qde'qLtate.

3 
-t'o 

rettiew opproprioteness of the process in
ptoce.

t - * * - " r . - - - - -

,1. 1'o ensure thot the expenses ore voltrl,
,  teo tonob le ,  bus iness  re la ted  ond prop t : r l y

cr uthorized

:4. l-o deterrnine thqt lhe expenses ore 1tl
contplionce with policy and procedures.

,1. l \ccounts receivoble ore outhenti(:  obltgotions
ctwt:d to the compony ot the bolo,tce sheel.

;1. l \ccounts receivoble include al l  ant()Lntts
ctwt:d to the compctny at the bolonce stteeL
clote

l-he ollowonce for doubtf ul occouuts is
c,dequote but  noL excessive

I - -
I  J . .

" " - lIt

Audit Prlqrom t'or Process Review

Audi t  Prc  g ron t  lo r  Rev iew o f  D isburse tn tn ts

I

: Audit Progrom t'or Accounts Receivoble

ttudit i,og,:oii:, ou,ai joi iu'ioi ner,iir,rt; 
---

:l

l-o review the HR system in comporison v,rith
c'ther orgonizqtions ond rnodily them lo rr,cet
the challenges of hurnon resoL,rca
r,1o tl0qe me nt.
f'o evsluote the efJectiveness of vorious H[]
F,olicies ond practices

I'o propose appropriote strotegies ond
corrective action, in cose of perlorrnance ond
efficie,ncy gops.

Audit Program Guide for Inven[.ory lnve,ntory reflected in the eccounts represents
o r:ornplete l isting ctf inventctry by the
contpony, and such ossets ore physicolly on
hond, in tronsit, or stored ot outside locotions
0t tt ie bolonce sheet dote
lnventory Iistings ere occurotel,,,t cornpiietl,
exte'nded, footed, ond sumntorized, ond tltL:
totals ore properly rellected in the'occourtts
Exce:ss., slow-rnoving, obsolete, and defect.ive
invent,cry is reduced to net realizable volue,
lnventory is properly clossifted in the balo,qce
s.heet, ond disclosure is mode ol pledgeo' or
ossiqned inventory,, mo jor cot.egortes ol
inventory, qnd the methods used to value
inventory

Property, plont, ond eryuipment ts volued at
ccst tn occordonce with GAA?

l .

3 .

4 .

Audit Pro,qrom 1 .Guide for Property
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t-- 'fhe' 
costs ond relqted depreciotictn opplicobte

to oll sold, obondoned, domoged, or obsolete
property hove been properly removed from
the ec:counts.

:]

' ,rhe 
bolonces in the depreciotion ollowa,nce

eccounts ore reosonoble, con:;idertng the
e:xpected useful lives of the property units
0nct e:;t imoted solvoge volue

( g )  M e c h a n i s n r  a n d  S a f e g u a r d s

S t a t e  t h e  n t e c h a n i s r n  e s t a b l i s h e d  b y  t h e  c o n t p a l \ , /  t o  s ; a f e g u a r d  t h e  i n d e p e n d e n c e  o f  t h e  a u d i t o r s ,  f i r r a n c i a l
a n a l y s t s ,  i n v e s t m e n t  b a n k s  a n d  r a t i n g  a g e n c i e s ;  i e x . r n r c l e ,  r e s t r i c t i o n s  o n  t r a d i n g  i n  t h e  c o m p a n y , s  s h ; r r e s  a n c l
i m p o s i t i o n  o f  i r r t e r n a l  a p p r o v a l  p r o c e d u r e s  f o r  t h e : ; :  t r a n : , a c t i c n s ,  l i m i t a t i o n  o n  t h e  n o n - a u d i t  s e r v i c e r s  t h a t  a n
e x t e ' r n a l  a u d i t o r  m a y  p r o v i d e  t o  t h e  c c m p a n y ) :

nuOitors
( ln ternal  and External ) F inancia l  Analyst : ; Investment  Banks Rat ing  l \genc ies

.  l s s u a n c e  o f  r l o n f l i c t l s ; u a n c e  o f  C o n f l i c t
In t€ ' res t  S t i t tement .

f  < < t  t e n r o  a f  C a ^ ( l i . t

I n te res t  S ta te rnen to f  I n t e f e s t

S t a t e f n e n t ,

A s s e s s n r e : n t  o f  p o s s i b l e
I 'h rea t  to
I n d e p e n c J e n c e  f o r

e n g a g e r n  e n  t s

!9 n q!9! 9 ! .!v- 9 Ltlo f,,

l s s u a n c e  o f  C o n f l i c t , t f
I n t e l e s t  S t a t e m e n t .

- - t
o f

I

H .

(h )  s ta te  t he  o f l i c c r s  (p re fe rab l y  t he  Cha i rn ran  and  the  CLOlw l - ro  w i l l  have  to  a t t es t  t o  t he  co rnpany ,s  l u  I  con rp l i ancc
w i th  t i r e  SEC Code  o f  Co rpo ra te  Gove r t t anc t : .  Such  co r r f i r n ra t i o r r  n ru : ; t  s ta te  t ha t  a l l  d i r ec to rs ,  o l f i ce rs  and  c rnp loy r :1s
o l  t l l e  co f i l p . l ny  have  been  g i ven  p rope r  i r r s t ruc t i on  on  the i r  r espec t i ve  du t i es  as  manda tcd  bv  t he  Code  an r l  t l t , r t
r r t 13 rna l  r nech ; rn i sn rs  a re  i n  p lace  to  ensu re  1 .ha t  co r rp l i anc ,g .

De,nnis O, Voldes - president

Cliburn Anthony A. orbe - corporate secre!ory ond compliance efflcer

ROLE OF STAKEHOLDERS

Disclosc thet  cornpany's  pol icy and act iv i t ies r ,3 lat ive t r r  thr :  fo l lor , t r ing:

Pol icy

1 )

r s  ou r  r cspons lb i l i t y  t o  upho ld  a
r  and  sa fe  gamin5 l  expe r i e rnce  to

a l l  ou '  eGan tes  rnemLre rs .

eGarnes cafes are mentbers-only
and  we  res t r i c t  access  to  t he
gene ra l  pub l i c .  Members  a rc .

sc reened  to  ensu r , l  t ha t
regulatory requi rements are mert

Vu lne rab le  c i t i zens  (unde ragc ,
e t c )  a re  no t  a l l owed  to  p lay .

We  s t rong l y  advoca te  hea l t hy ,
sus ta inab le ,  and  respons ib le

gaming  p rac t i ces  i n  ou r  ne twork
and  a re  commi t t ed  to  a  ho l i s t i r -

Cus to r re rs '  we l f a re
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approach  i n  dea l i ng  w i t h
compu ls i ve  gaming  behav io r .  A
respons ib le  gaming  campa ign  i s

cu r ren t l y  i n  i t s  f l r s t  phase  o f
imp lemen ta t i on .  A  cus tomer -he lp

l i ne  w i l l  be r  i n teg ra ted  i n to  ou r
con tac t  cen  te r  o f f  e r i ngs .

We  work  w i t h  regu la to ry  agenc ies
and t l r i rc l  par ty  test : ing and

ce r t i f i ca t i on  g roups  to  ensu re  f a i r
gamep lay  and  accu ra te  repo r t i ng

ac ross  a l l  gam ing  con rponen t ! ;

Su 1 :p l  ie , r /con  t rac to r  se l  e tc t ion
prac t rc i3

E nv i  r o r rn ren ta l l y  f  r i end l ' y  va lue
c l r a i n

Conr  rn  L rn i t y  i n te rac t i on

An t i - co  r ru  p t i on  p rog ran rs  and
p roced u res ?

A,4anaged bv the Cen-.ii lserw;a
uni t  o f  the Hunran Rr:srcurcr :s  i&

Adm in i s t ra t i on  I ) epa r t  r r  en t .
Canvass ing l  ( comp ; rn ies  ow 'ned  i n  f u l l

o r  i n  pa r t  by  en rp loye ,es  o r  I he i r
re la t i ves  n ray  be  i r r c l . r ded ,  bu t  mus t
be declared at  t f r r :  c ,nset) ,  b idding
( r reed  to  a t  l eas t  t f  r ee  acc reC i t r : d

supp l i e r s ) ,  se lec t i on  b rased  on  qu ,a l i t y
and  p r i ce  w i t ncsse rd  by  F i r rance  and

Audi t ,  n tanagernr :nt  apl ro ' , ra l ,
a w a  I  o  I n g .

N O n t )

U.P .  scho la rsh ip r  1o r  r Je rse rv ing
students { tak ing l "T.  cours.et ; )  f rc , rn

lorv- income farn i l  es;  cr tnrputer  l ; lb : j
bu i l t  i r r  r : , e l ec t c ' d  pu  b l  c  schoo l s .

I
T -

Emplol ,ees and c, f f i  :ers.  nnust

]  d i s c l c . r s . ' ,  i f  l n y ,  i : ; s r ) 6 i 3 [ i , 3115 ,

a f f i l i a t i o n s ,  a n d  a c t i v i t i e : ;  r v h i c h
n " i g h t  b c  c o n s t r u r r c  a : ,  c o T p r  i s i r r g

P l a y e r s  r i g h t s  a r e  t p h e l d

Canvass ing ,  b idd ing ,  se lec t i on ,
managen)en t  app rova  l ,  award ing

S o r t i n g ,  r e c y c l i n g

U.P .  sc ree rns  and  se lec t s  s tuden ts ,
Ph i lWeb  Founda t i on  sponso rs ,
two of  thern.  Cornpany studier ;

and  se lec t s  commun i t i es  i n  need
o f  compu te r  l abs  ( f i r s t  one  was

se t  up  w ,as  i n  t he  E la les in
c o m m u n i t y  s c h o o l ) .

A tho rough  sc reen ing  p roccss , ,
even for  enrp loyee referra ls ,  i : ;

cond  uc t cd .

I

2)

3 )

_ ,ll{lgt of irrtere:;r.
Al l  t rans,rct iont . ' ' t i , rei t  into i iy t iu,

Safegu ;  rd ing  c red i t . o r s '  r i gh t s Comparry are gove.ne: ,J  by Ternts
N e g o t i a t e  o n  T e r n t s  a n d
C o n d r t i o n s  o f  A g r e , e m e n tand_Condrt ions o I  Ag rer :nrernt

Does  the  company  have  a  sepa ra te  co rpo ra te  respons i l t i l i t y  ( r :F l )  r ep r : r t / sec t i on  o r  sus ta inab i l i t y  r epo r t / sec t i on?

Yes, the qctivit ie's of PhilWeb Foundotion are reportea'st'pnrrttely in the onnuol report.

Pc r f  r l rmance -enhanc ing  mechan i sms  fo r  en rp l c l yee  pa r l r c r  l ) a t ron .

(a)  what  are t r re company's  pol icy fc l r  i ts  enrproyeer; '  : ,a f r : ty ' ,  heal t f r ,  and werfare?

The'Cornpony employs o corporote doctor \^/ho work:; or, site. Reg]ulor employees ore,enrolled ,in on HNjO 0nd o l it 'c
oncl occident insuronce plon, witlt the premrums po,;d by tt\? Com,oany. Regulor ernployees qre qlso qiv(,n on annucl
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4 )

pftysicol exon't ond invited to porticipote in heotth s(,mtners c'or,ducted by the HMo provrcter. ln excess ol tn,..
moximum bent:fit l imit, the Company extends o guqrent?e(l I intitto cover health costs thot ore otherwise not ccvert:rj
or connot be covered by the health insurunce provider. Re'clulqr security checks ore olso condut:ted, os well os t:rnrual
fire ond eorl 'hquoke drtlts. Reguior in.;pection oJ plry.s,icol fa'c' i l i t ies os well os instollotion oJ sysrinklers, f irr:textinguishers with cleor occess to l ire exits ore provicte'ct. Biometric occess to doorwoys ore im,olementr:d to ircreq.sr:
security. Regulor notices reloting to sot'ety ond builcl in,q ctdmin |ssLtes ore circulotecl by emoit to employeets.

(b, )  Show data re lat ing to heal th,  sa1 'ety and wel fare cf  i l l ;  e t rnployer :s .

2'16 employees ore currently enrolled under Cocoli.fe. -16zl 'zmpktyees avoiled of the onnuol physit:ol exorn N.
occidents or hormt'ul incidents on Compony premises.

( c )  S ta te  t he  company ' s  t r a i n i ng  and  deve lopme l l t  p rog ra rns  f o r  i t s  e lmp loyees .  Show the  da ta

fhe Compony hos 'tn in-house Monogemertt Troininq F'rogrcrnt t ltot hos been running for six y,eors. tt rs 6 yer:rr lortrl
roliottonol pt'ogrom where top groo'uates ore ossignecl i io ait ' t 'erent cleportments ond troined to be the lutur(: leoder:,
oJ PhilWeb Corporcttion. At least 4Ctyoung people ltov'e qraducrted Jrom the program ond 20 hgve leo4t:rslt ipt 161.,5 ,,,
tht? Compony here ond obrood. Other i lotning ond tle,velop,fftent [)rogroms ot't 'ered qre conducted outside. ln Apt"i l
2013,25 ernp'toyees were sent to the Ateneo Center t 'or Conlir,uing Educqtion's Essentiols for Supervisictn, o four dcr\t
caurse tailoretl to Flti lweb's specil ic needs to slrenqthen its le'adership pool.

( d )  S ta te  t he  con rpany ' s  reward /ccmpensa t i on  po l i c : y  I ha l  accoun ts  f o r  t he  pe r [o rmance  o f  t he  con rpany  beyonc l
sho r t - t e r r -n  l i nanc ia r  rnL r i t su  res

' f l t t 'Cctrnpony 
hos t t  compet i t ive poy- t 'or -pr- ' r t 'ormanct ' rernune,ro, l ion pockoge thot  o l lows i t  Io  ot t roct ,  re lotn ( j r ( t

rttolivote ct lr igll ly:;kil led workforctt. Solctry odjustn,t:nls fornt prtrt of the Contpony's overc,l l but1ge,t, o,cl the.;.
adlLtsttnents org determined by one's perforrnance, bet\crtior, leoder:;hip skil ls, ond ploce in the solory grade. Rt:vit:w:;
ond approvols ttre cctnducted by division/depctrtment t,eods, Hurnon fi 'esources ond the president.

W l l , : t  i l r e  t he  company ' s  p roccdu res  fo r  l - a r rd l i ng  co r r rp la in t s  b ry  en rp loyees  conce rn ing  i l l ega l  ( i nc lud inS ;  co r rup t i op )
and  une th i ca l  behav io r?  Exp la in  ho r , , v  emp loyees  a re  p ro l . { l c t ec j  I r o r r  r e ta l i a t i o l .

' fhe 
Lontpony ltus o Code of Disciplir;e in place as woll a:; t ' inol atroft of o whistle blowing policy pending ltousg,:ptepl

opprovol' Entpk>yees approach the Humo,,t Resources unit cl irectly with ony of their concerns. Cornploilts ort '
tnvesticloted with tht: ossistartce of the Sccttrity OIJ'|cer. iVoficer; tt> txploin ore issued to ernployees whtn rrt,cc'ssory
Entployees may be ploced under preventive suspenstctn,for their prote':t ion during on investigotio,t.

DISCLOSURE AN D TRANSPARENCY

Ownt ' r sh ip  S t ruc tu re r

(a )  l l o l d i n5 l  5% sha reho ld ing  o r  n ro re

Shareho lde r

;  Ph i lWeb  Cas ino
I  Co rpo ra t i , l n

.  
A z u r e s t J r  C o r p o r a t i o n

D o n r i n i o n  E q u i t i e s ,  I n c

t.

1 )

Number  o f  Sha res

260,392,307

14t ,868,248

90,84:2,400

95 ,5  74 ,500

90,001,797

L 0  3 t % Rober to  t / .  Ongp in

f c"**it"t lrri l*
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Number  o f  D i rec t  sha res
% o f

Stock

I  Cregor io Ma.  Araneta l l l

t - - -
I
I oennis O. Val-dgs .._

2I ,223,565 th rough H KPi ra te
H o l d l n g s ,  l n c . 1165

0.04

) 0 ?

tl 03
'2.6434,267,043

2 )  D o e t s  t h e  A n n u l : l  R e ; : o r t  d i s c l o s e  t h e  f o l l o w i n g :

d roc to r sh ips  o f  l i s t cd  con rpan ies )  o f  d i r ec to r s , / c l n t n t i s s i onc rs
r e l L , v a n t  e x p e l e n c e ,  a n d  a n y  o t l t c r

N 0 t  J p p l r c , r b l ( l
Tho  con rp . rny
does not  h.rvr ,
t h r s  p ro l l t , I t l

Shou lc l  t he  Annua l  Repo r t  nc t  d i sc lose  any  o f  t h r :  abov€ r ,  p l ease  i nd i ca te  t he  re ' ason  fo r  t he  non -c j i sc losu rc

4 )  Mer l i um o f  Con rmur r i ca t i on

L i s t  down  the  n tode /s  o f  commun ica t i on  t ha t  t he  co rn ra r r y  i : ;  us rng  fo r  d i ssemina t i ng  i n fo rma t i o r r

1. Entoil
2. Posttnq of r,totices in designcrted ploces tn 111s ()fJ,rce pre,ni:;es

I  Za ldy  M .  P r i e to
i

I

L
Key  l sKs

Corpo ra t c  cb j oc t i v cs

]  
FLnanc ia l  pc r f o rmanco  i nd i ca to r s

]  Non , l i nanc i r l  pe r f o rn rance  i nd i ca to r s

i;,;;il;
f- 

'--.-
D r t J i l s  o l  w h i s t l c  b l o w i r r g  p o l l c y

l - -
I  C r o g r J p l r i c . r l  d r t J i l s  ( a t  l c a s t  a g o ,  q u J l i r i c a t i o r )  ; ,  d a t c  o f  i i r r L  , r p p c r r n r r r c n r :

Y t : ,

N o

commrSSrone r

a r

re l d

ctor  sr /com m iss iorr  ers

d i r cc to r /

:11::
r eeungs  I

rd c, f  drre

a c h

d u r l

o f  n

Lioi]

l.ty 1

I c t o

pcc t

( r e

T r  i r i i r i r r g  a n d / o r  6 6 r n t i n u i n g  o d u c a t i o n  F r r o g r d n -  a t l c n d c d  l )

f - - - - - -
Number  o f  boa rd  c l  d i r ec to r s / co rn rn i s : ; i onc r s  n : , c t i ngs  h r :

I
A l t e n d J n c e  d o t a i | ,  o f  c a c h  d i r c c t o r / c o m n t i s s i o n { t r  i n  r c s p (

t -----
I  

De t r i l s  o f  r cn runc r l t i on  o f  t hc  CEO and  cach  r t c , r nbc , r  o f  t

Name o f  Sen ior
Management

:  Number of
Indirect shares /  Through
(name of record owner)

:13,O43,478

th rough Gregor io  Araneta ,  lnc .

Non-audi t  [ :ee

P8,1/ ' ,4  50

e rn . r lAud i t o r ' s  f ee

I 
- --;u 

ot ura'i*

F GyII'r {1

3 )  E x t
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3. When necessory, SMS
4. Personor derivery of hordcopies oJ clocurnents to the,i, ltended recipient

5 )  Da te  o f  r e l ease  o f  aud i t ed  f i nanc ia l  r epo r t :

April 7, 2017

6 )  Co rnpany  Webs i t e

Doe ls  t f t e  company  have  a  webs i t e  d i sc los ing  up  to -c1a le  i n fo rn ra t i o r r  abou t  t he  f o l l ow ing?

l ^
t - j u S r n e s s  o p c r a t l o n s

F i n a n c i a l  s t . r t c m c n t s / r c p o r t s  ( c u r r c n t  a n d  p r i c r  y t : a r s )

t - - -
I  N ' l , r t o r i a l s  p r o v i d e d  i n  b r i e f i n g s  t o  a n a l y s t s  a n d  m c d i a

Sh . r re l t o l d tng  s t r uc tu re

Group  co rpo r . t t o  s t r uc tu re

Down lo . r d t t l l c , r t r r u r l  r cpo r t

A t ; N 4  a n d / o r  E G M

co rnpany ' s  ( : o . s t i t u t i on  ( company ' s  by . l aws ,  * r cn ro randu r .  J rd  , r t  c l es  o f  assc ( : i a t i on )

Shou ld  any  o f  t he  f o rego ing  i n fo rn ra t i on  be  r ro t  d i sc los€ ,d ,  p l ease  i nd i ca te  t he  reason  the r re to .

Tlte Corporotio[t 's Articles of tncorporotion Qnd By,Lot,,s ere p,ert of public record oncl todged w,ith the Securit ies onrl
Exchonge Contr,t issicn, ond ore reodiiy ovoilable to the ltuttltc.

7\  Disc losure of  RpT

Re la t i onsh ip Na tu re

Subs id ia ry r1,7:J5,629

Subs id ia ry
l \dvances to for  work ing

c a p i t a l r e q u i r e m e n t

Subs id ia ry
l \dv i lnces  to  fo r  work ing

, : a p i t a l  r e q u i r e m e n t

Subs id ia ry
/ \dv i rnc  cs  to  fo r  work in l3

r : ap i t a l  r equ i remen t

5u  bs id ia  r y
l \dv , lnccs  to  fo r  work in l ;

( : a p i t a l  r e q u i r e m e n t

Adv;anr :es f ronr  for
S u b s i d i a r y work ing  cap i t a l

rer l  u  t rement
Advanr:es f ronr  for

wo rk ing  cap i t a l
rerq u i rement

5 4 , 6 6 0

2 ,905 ,020

6 ,94  1 ,5  1  3

37,2?8,1.9a)

64 ,865 ,015

64 , l  43,0r7

t \dv i lnces to for  work ing
cap i t a l  r equ i remen t

T---
B i P G a m t :

t " - - *
I  P h i l W e b  (
i L̂0  rpo ra t t  (

[Pl il\,v"bl

i  Co rp .
f : - - .  ^ ,  .

b c s t  L n o l (

t n  c .

e  M a e i n e  (

L O r p o r a t t (

t 
---

t thil\,G I

S u b s i d i a r y 40,9111_,521
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Alpha lan rJ  Co rpo ra t i on Under  ccn rn ron  con l ro l

Easy  eB ingo , Subs id ia ry

Ph i lWeb  lVob i l e  Lo r te ry
Corp . Su  bs id ia ry

Ph i lWeb  Tou r i sm and
En te r ta ln  men t Su b: ; id  ia  rV

Su b: ;  id  la  ry

PLrre Corproratr :
Managen ten t  L td

r \dvances f rom for

J .

1 )

Su bs; id  ia  ry 4r ,532,7C0

2  3  6 ,5  30 ,5  30

whr:n RPTs are involved,  what  processes are in  p lacer  tc ,  ar ic l re: ;s  th,3pp in the manner that  wi l l  sateguard the in tc , rest  o i
t he  co rnpany  and  i n  pa r t i cu la r  o f  i t s  r n ino r i t y  sha reho l r l e r : ;  a rnd  o th r : . : ; t akeho lde rs?

'[ransoctions 
from ony reloted porty ore evaluoted c,n Qrrn'5 1'ength comrnercial terms ond sublt.]ct to birlcl inq aqoirtst

third pctrty supptliers. Purchoses and services,tre usuolly owordecl ott t,he bosis of lowest cost provtder.

whtzrt such transoctions ore submitted to the' Boord lor atrtprctvel., t l ' ,rt: concernecl dire,ctctr obstoins lront vottina.

RIGIHTS OF STOCKHOLDERS

t i i g l ' t  t o  pa r t i c i p ra te  e f f ec t i ve l y  i n  and  vo te  i n  Annua l /S l t ec ia l  : s tockhc r l r Je rs ,Mee t i nss

wc rk ing  cap i t a l
r ec lu r remen t

t\d\/ances from for
wor l< ing capi ta l

re lq u i rement
l\dr,,;rnces from for

work ing  cap i t a l
r€ lq u i rement

l\dv'ances from for
wcr l< ing capi ta l

re,q u t remenl .
I tdvances f rorn for

wr l r l l ing capi ta l
r equ t remen t

r42,890

59,429,707

14,609,4C)r

1  1 ,3  35 ,8  7  6

Mee t i ng  as  se t  f o r t h  i n  i t s  By

(a )  Quorun r

G ive  de ta i l s  on  the  quo rum requ i red  to  conven€ ) ' : he r  Annua l /S ,pe rc ia l  S tockho lde rs ,
l aws .

i 
__-- --- 

l 'r";;iit;,r[;;r,r,;,j,s 
-l

j  Quorum Required capi ta l  s l .ocf :  rnu: ; t  be It t
L--.-*----.*-* * -_*.,]i::pre.serte(l' -- -l

(b)  Systern Used to Approve Corporate Acts

Exp la in  t he  sys tem used  to  app rc )ve  co rpo ra te  ac t s

System Used t  L u r r t u r o ( t v E  > y ) t u i l l

Every stockholdcr  enj : i l lcc l  is  err t i t lerd to one vote.  f lowever,  wi th respecr  to
I  t he  e  ec t i o r r  r l f  d i r ec to r : ; ,  t he  s t cck l ro  de rs  may  vo te  such  number  o f  sha res

fo r  as  many  F le rsons  as  t he re  a re  d i rec to rs  t o  be  e lec te r j ,  o r  he  may  cumu la te
sa id  sha res  and  g i ve  cne r  canc l i c l a te  as  many  vo tes  a : ;  t he  number  o f  d i r ec to rs

I  t o  be  e lec t r : d ,  o r  he  n ray  d i s ; t r i b ru t r :  t hem on  the  same p r i nc ip l r :  a rnong  as
I  many  cand id ; : r t es  as  he : ;h ; r r l  s ;ee  f i t ;  p rov ided ,  t l ' r a t  t he  t o ta l  number  o f  voLes

:j-:qttl,f_Ut_s[q]] ryt exceect the nurnber of shares owned by hirn as shown

Descr ipt ion
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e lec ted .

( c )  S t o c k h o l d e r s ' R i g h t s

List  any Stockhcl lders '  Rights concerni r rg Annual , /SSrecia l  Stockl ro lders,
t he  Co rpo ra t i on  Code .

Mee t i ng  tha t  d i f f e r  f r om those  l a i d  d r rwn  i n

in the books of  the Corpora. l ionmu l t i p l i ed  by  t he  number  o f  d i r ec to rs  t o  be  I

I

Stockholders '  Rights under
The Corporat ion Code

D i v i d e n d s

I

i -
I  t )eclarat ion Date-  

f  O l  r * U * . , ' y  4 , 2 0 1 6
Payment D'ate

March  4  2016

L'*3 1 , 2 0 1 6 June 24,20\6

S tockho lde rs '  Pa r t i c i pa t i on

s ta te ,  i f  a r y ,  t he  measu res  adop ted  to  p romo l ,e  s tockho l r l e r  pa r t i c i pa t i on  i n  t he  Annua l / ' spcc ia l  l j t ockho lde rs ,
Mcc t l ng ,  i nc lud ing  the  p rocedu r -e  on  h r lw  s tockho lde rs  and  c l t he r  pa r t i e i ;  i n te res ted  may  r : omrnun i ca te  d  r c , c t l y
w i th  t he  C l - ra i rman  o f  t he  Boa rd ,  i nd i v i dua l  d i r ec t c r s  o r  boa rd  commi t t ees .  I nc lude  i n  t he  d i : ; cuss ron  tne  s teps  th ( l
Boa rd  has  taken  to  so l i c i t  and  u r rde rs tand  the  v ievvs  o f  t he  s , t o r : k l r o l de rs  as  we l l  as  p rocedu res  fo r  pu t t i r r g  f o rw , r rd
prc. rposals at  s tockholders '  n teet ines.

( e )

1 .

2 .

i  I  
- - .  '  _  . - _ _ '

,  Measures Adopted I  communicat ion procedure
j " - t
i  Du r rng  the r  s tockho lde rs 'mee t . i ng .  t h r . ,  Cha i r t r r o r ,  I  

t " ' t n .8  
] he  

mee t i ng ,  t h r :  cha i rn ra r r  i n fo r r r t s  L l r c

l en r r res  t ha t  t he re  i s  an  ope r r  f o ru rn  f o r  anv  o I  j s t r : ckho lde rs  a t  t he  onse t  t ha t  t he re  w i l l  be  an

I  th"  t to .k l ' . lo lderrs present  to ra ise any ssue * f - ' , i . f ,  I  
open forurn at  the la tLar  par t  of  t l re  nreet ing

I  neTs f ' e  w i shes  to  d i scuss  t vhe re in  t hey  can  ra rse  any  rna t te r  t hey  wan t  w , i t h
L_, ____ _ - -_L the Boardrr to the_lody.

S ta t c  t he  co r r l pany  po l i cy  o f  ask ing  sha re 'ho lde rs  t o  a r : t i v r : l y  pa r t i c i pa te  i n  co rpo ra te  dec i s i on : ;  r eg i l r d r l [ , , :
a .  An lend rnen ts to thecon rpanyscons t i t u t i on - - / r r  acco rdoncew i th theC-o rpo ro t i onCOdc .
b.  Author izatron of  addi t icnar  shares -  f  h 'z  s tc tckhord"r '5  6 'pprovor  i .s  secure,d onry in  , instance: ;  requtrec l  t ty

low.
c Transfer  of  a l l  or  substant ia l ly  a l l  asset : : ; ,  which in  ef fect  resul ts  in  the sale of  the ccrr rp i 'v  - -  / , ,

occordonce with the Bulk sole:; l,.ow, stor:kf.rolde,r's approval shql be segure'd.

Docs  the  company  obse rve  a  m i r imunr  o f  21  bus i r ress  ca , ys  f o r  g i v i ng  ou t  o f  no t i ces  t o  t he  AGM where  i l , c , r r s  tO
be  reso l ved  by  sha reho lde rs  a re  l aken  r ' l 5 - r?

No. 1"5 business doys in occordon,:e with SEC rulct:;.

a '  Da teo f  send lngou tno t i ces :  A t l eos t2T l cu : ; i ne : ; sa to . ysbe t ' o re theAnnuc t l  S tockho lde r ' smee t i nq .

b.  Date of  the Annual /specia l  s tockholders ' l \ i leet ing:  l \ ,4onth of  Moy I 'os per  By-Lows)

S ta te ,  i f  any ,  ques t i ons  and  answers  du r i ng  the  Ann r . r ; r l /S ipec ia l l i t c r ckho lde r : ; '  Mee t i ns .

Stockholders' Rights not in
rat ion Code
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None of the stockholders present or representet) cr:;ke,d eny quest.ions

Resul t  o f  A,nnual /Specia l  Stockh,r lders,  l !4eet ing,s F ieso ut ior ls

Abstain i  ng
App rova l  o f  t he  M inu tes  o f
t he  An r rua l  S tockho lde rs '
Mee t i ng  re  l d  o r1  l l  Augus t
20 15

[-n*,*;;tr 'n"
Managcn ren t  Repo r t  and
A u d i t e d  F i n a n c i a l
S t . r t e rncn t s  as  c , l  31

U n a n i r l u u 5

U n a n i r n o u s

Una  n i r nous

; -El : t i " 'T1:5"o"-- ]  unanimcus 
I  i  -  

-

;. ;;;";;,;;, ;;;;;;;;;;^*;;;.,

The results are immediqtely disclosed to the P5E on the some dote of the meeting ofter it hos odlournr,,d

( f  )  M  od  i f  i ca  t i ons

S ta te ,  i f  any ,  t he  n lod i f i ca t i ons  made  i n  t he  Annua l /Spec ia l  S , t ockho lde rs '  Mere t i ng  regu la t i ons  du r i ng  tho  n ros l
reccn t  yea r  and  the  reason  fo r  such  moc l i f  i ca t i on :

,-..- 
Modifications

N/A

(81 S t o c k h o l d e . s '  A t t c ' n d a n c e

( i )  D e t a i l s  o f  A l t e n d a n c e  i n  t h e  A n n u a l , r S p e c i a ll j t ockho lde rs '  Vee t i ng  He ld :

Type of
Meet ing

-G.";"f 
il"d

Members  /
Off icers pres€)nt

Robe r to  V .  Ong , : i n
Denn i s .  O .  Va ldes
Mar i o  A .  O re ta
Ra lae l  B .  O r t r gas
Tomas  l .  A l can ta ra
Ann,t  l lc t t ina
On3p in
M ichae l  n  ngc lo
Pa t r l c k  M .  nspe r i n
Edga r  B r i an  K ,  N11
C l i bu rn  An thony  A .
Orbc
Za ldy  M .  P r i o to
Grago r i o  Ma .

l r i r lo!1 l l l  _

Date of
Meet ing

Voting
Procedure (by
poll, 5116y7 9;
hands,  e tc .

Eiy shrcw of
l - rand

% o f S H
Attending
in Person

% o f
SH in
Proxy

Reason for  Modi f icat ion

An i rua l 3 1  M a y  2 0 1 6 79 .54



V ic to r  C .
Maca l i ncag
Raymund  S .  Aqu ino
R ica rdo  Roy  B .  A l c i d

( i i )  Does  the  company  appo in t  an  i ndependen r :  pa r r t y  ( i nspec to rs )  t o  qoun t  and /o r  va l i da te  t he  vo tes  a t  t h ( r
ASM/l iSMs?

No. lf necessory votes shqll be vaticloted by the oft 't<:e o,f the,Corporote Secretory.

( i i i )  Do  the  company ' s  comn to r t  sha res  ca r r y  ono  vo te  f o r  o r re  sha re?  l 1  no t ,  d i sc lose  anc l
d i ve rgence  to  t h i s  s tanda rc l .  whe re  t he  con rpan ry  ha : ;  more  than  one  c lass  o f  sha res ,
r i gh t s  a t t ached  to  each  c las : ;  o f  sha res .

Yes. One shqre is equivolent to one vote.

g ive  re i tsons  fc r  any
descr ibe .  thc .  vo t i r r51

'  M e e t i n 1 l .

( h ) Proxy  Vo t i ng  Po l i c i es

S ta te  t he  po l i c i es  f o l l owed  by  t he  company  reg rud in t l  q r c i : y  vo t i ng  i n  t he  Annua l /Spec ia l  S to r : kho lde rs
[ - - ' ' - - -

Compant's Policies

lhtit ; ;' d;t;;;il'd 
" 
r p'-*' j,x, f,. *t;b ;;, ;;,

r1_e 9 !r2 .9 !19 n glltv- "p|?_lts
N o n e ,

l ( l n l l i r . . ) p , : . c  1 1 2 \ , (  n r r ^ r  t O  t h e  S C l r e d r r l e d  m e , , t i n .} / r  r v r  r v  r r  r L  J L r  r c u u t s u  t  t  t q t , U I L

;i";=.; 
-'.

|  '  t -  - -  " - - - - -^

I  V . r l i d i t y  o [  P r o x y  |  1 y 1 ; * , , ' . , , -  r {  : , , . . , .
l -  - ' - - - - - - -  I  

- -  
" r ( r r r r  u r  ' '  / c o r f ,

r **-**- -* |
I  

Proxies exr .cuted abroad i  n l lowr:O

i - - - - * - - - r - - - - - - - - - - - -
i  t nva l i da te ,d  p roxy  I  

l f  sub rn i l . t ed  l a te  o r  no t  p rope r l y ' execu ted  o r  can ro t  be

j  Va l i da t i on  o f  P roxy
J 5 bu: inr :ss days pr ior  t r r  the schetdulerd rneet ing

l " -
t , , . ,
,  v r o r a l t o t )  o t  P r r ) x y Compar ry  v r i l l  n , r t  hono r

( i )  S e n d i n g  o f  N o t i c c . s

S t a t e t h e c o m p a n y ' s p o l i c i e s a n d p r o c e d u r e o n t h € r  s e r r r c l i n g o f  n o l l c e s o f  A r r n u a l / S p e c i ; r l  S t o c k h o l d c r s , M r : e t i n g

Siubn r i ss ion  to  t he  PSE fo r  pub l i ca t i on

- -_ . - - - " - - - - - - i

!:!ry:ll:l_o:lu _ i- - - - - * i
Several  Proxie:;  I

I

j  No t ices  are  sent
I  days  pr io r  to  the
i
Lll$lt!g

t o  each  sha reho lde r
d a t e  o f  t h e  a n n u a l

1 5  b u s i n e ; s
s tockho lde rs

S p e c i a l
N/r\

t- 
---*- --- - - -"r--*----

.  Do l i c ies  i
i  ro rc res  I  p rocedureN '

I  lmmed ia te l y  upon  se t t i ng  o f  t he  mee t i ng ,  t h i s  i s
i  pub l i c l y  d i sc losed  th ru  t he  pSE.

Ftegistered mai l

5: i



U)  De f i n i t i ve  I n fo rma t i on  S ta temen ts  anc j  Managernen t  Repo r t

Number of  Stockholders ent i t led to receive
Def in i t ive Informat ion Statements and

and Other  Mater ia ls
Date of Actual Distribution of Definit ive
Informat ion Statement  and Management Reprrr t
and Other  Mater ia ls  held by rnarket

IrtrcFglts/!e1t11 lg1eficia I owners
Date of  l \c tual  Dist r ibut ion of  Def in i t ive
Information Statement and Management Report
al{o_!h9-ly.qtg-Iig|::Lul{ly-sto-ckhotders
State whether co formit or t;rd .;;i;;;i*
olstrl!*q19,{-

l f  yes,  ind icate whether  request ing stockholdr : rs
were provided hard copies

l \ l l  s tockho lders  as  o f  s ta ted  record  da te

CD f ,cr rnat  were d is t r ibuted to the stockholders

f i a r c i  cop ies  o f  t he  repo r t s  we re  made  ava i l ab le  l
c lur i r rg the stockholders '  nreet ing.  Each
stcrc l<holder  was a l : ;o  g iverr  the opt ion of  nra l< ing
a  reques t  t o  t he  O f f i ce  o f  t he r  Co rpo "a te
Ser : re ta ry  f o r  t he  p rov i s i on  o f  ha rd  cop ies  o f  t he

2)

repo r ts .

( k )  Does  the  No t i ce  o f  Annua l /Spec ia l  S to , : k l ho lde rs '  l , 4ee t i ng  i nc lude  the  fo l l o ' nv ing

E a c h  r e s o l u t i o n  t o  b e  t a k e n  u p  d e a l s  w r t h  o n l v  c n e  r t e r n

Pro f i l es  o f  d i r ec to rs  (a t  l eas t  age ,  qua l i l i ca t i on ,  da te  o f  f i r s t  appo in t rnen t ,
cxpe r i ence l ,  and  d i rec to rsh ips  i n  o the r  l i s t ed  con rpan i r : ; )  ncm ina ted  fo r
e lec t i on / re -e le rc t i on .

The  aud l t o r s  t o  be  appo in ted  o r  re -app ro in ted .

An  exp la ra t i on  o f  t he  d i v i dend  po l i cy ,  i f  any  d r r , , i c Jend  i : ;  t o  be  de rc la red

Shou lc l  any  o f  t he  f o rego ing  i n fo rma t i on  bc ,  no t  r J i sc lose rd ,  p l ease  i nd i ca te  t he  reason  the re ro

f  r ea tmen I  o f  IV l i no r i t y  S tockho lde rs

(a)  St . l te  the crrmpany's  pol ic ies wi th respect  to  the t reat f f rent  r f , f  rn i r ror i ty  s tockholders.

Pol ic ies lmplementat ion

lmplementat ion
i -

Each  sha r r :  o f  s tock  i s  en t i t l ed  t o  one  vo te  du r i ng
stoc l lhc, ld , : rs '  meet ings.  However,  at  a l l
e l ec t i o r r s , l f  d i r ec to rs ,  eve rV  s tockho lde r  en t i t l cd
tD vote ntay vote : ;uch number o l  s tocks for  as
n ran ' y '  pe . sons  as  t he re  a re  d i rec to rs  t o  be

Vo t i ng  r i gh t s

Pol ic ies
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Righ t  o f  hpp ra i sa l

e[ :c ted,  or  t ' . ta  n. laV arr r t . ta  t r iO , f " r*s  u"a e=re i
r r ne  cand ida te  as  many  vo tes  as  t he  number  o f  I
r i i rectc, rs  to be e lected mul t ip l ied by '  the nunrber  j
t > f  f r i s  sha res  sha l J  equa l ,  o r  he  may  d i s t r i bu te  I
I he rn  cn  the  san te  p r i nc ip le  among  as  n rany  i
r :andidates as he s i ra l l  see f i t .  i

l iect iorr  5,  Ar t ic le  I  r r f  the By-Laws provide in  prar t :

' ' A t  eve ry  mee t i ng  o f  t he  s tockho lde rs  o f  t nc
Corr  pany,  every stoc l :holder  ent i t led to votc:
s ,h,a l  be ent i t led to one vote for  each shar , :  o f
s . t ock  s tand ing  i n  h i s  name on  the  books  o f  t f  r e
Company ;  p rov ided ,  howeve r ,  t ha t  i n  t he  cas r .  o f
thr :  e lect ion of  Ci re<: tors,  every stockholder
e ln t i t l ed  t o  vo te  sha l l  be  en t i t l ed  t o  accumu la te
i r i s  vo t r :  i n  acco rdance  w i th  t he  p rov i s i ons  o f  l aw
rx  such  case  made  and  p rov ided .  Xxx "

S ,ec . . 7  . 1 . . 2  o f  t he  Manua l  p rov ides :

"7 .1 .2 .1 .  Sha reho lde rs  sha l l  have  the  r i gh t  t o
e ' lec1. ,  renrove and replace d i rectors and vote on
ce r ta in  co rpo ra te  ac t s  i n  acco rdance  w i t l r  t l r c
C.orporat i r rn Code.

1  . 1  . 11 .2  C .umu la t i v r :  vo t i ng  sha l l  be  used  i n  t l r c
e lec l . i on  o f  d i r ec to rs .

7 .1 .2 ) " . 3  l i  d i r ec to r  sha l l  no t  be  removed  w i thou t
cause  i f  i t  w i l l  deny  m ino r i t y  sha reho l c l e r s
rep r {?s€n ta t i o r r  i n  t l r e  Boa rd . "
Pu rsuan t  t o  Sec t i ons  B1  and  42  o f  t he
Co :po ra t i on  Code ,  sha reho lde rs  o f  t f r e
Corpo ra t i on  cons t i t u t i ng  a t  l eas t  two , th i rds  ( . 1 /3 )
of  the our ts tanding ' ;  capi ta l  s tock,  ntay exerc ise
t re r r r  r i g l h t  o f  app ra i sa l  i n  t he  f o l l ow ing  i ns tanccs :

( r )  a n  a m e n d m e n t  o f  t h e  a r t i c l c s  o f
i nco rpo ra t i on  wh i ch  has  the  e f  f cc t  o f  chang i r rg  o r
r , 3s t r i c t i ng  t he  r i gh t s  o f  any  s tock l ro lde r  o r  c l ass
o f  sha re ,  o r  o f  au tho r i z i ng  p re fe renccs  i n  r cs t r cc t
supe r i o r  t o  t hose  o f  ou t s tand ing  sha res  o f  a r r y
c la rss ,  o r  o f  ex tend ing  o r  sho r ten ing  the  te rn t  o f
co rp , c ra te  ex i s tence  (Sec t i on  B1 ) ;
( i i )  sa le,  lease, ,  exchange,  mort€ iage,  p ledge
o r  o1 ;he r  d i spos i t i on  o f  a l l  o r  subs tan t i a l l y  a l l  o f
t l r e r  p rope r t y  o r  asse ts  o f  t he  co rpo ra l i on ;
( i i i )  i ncu r r i ng ,  r : r ea t i ng  o r  i nc rea r ; i ng  bon r l ed
indeb tedness ;
( i v )  i nc rease  o r  dec rease  o f  cap i t a l  s tock ;

n re rge r  o r  conso l i da t i on  o f t h e
o the r  lc c r p r l r a t i o n  w i t h  a n o t h e r  c o r p o r a t i o n  o r

CC rpr l  ra  t lO n5 '
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Power  o f  i nspec t i on  (Sec .  7 .1 .3  o f  t he  l , , l anua l )

i ,v i )

l v i i )
( v i i i )
( i x )
Lernt ;
(x) Inves tmer r t  o f  corpora te  funds  in
ano the r  co rpo ra t i on  o r  bus iness  o r  f o r  a r r y
pu rpose  o the r  t han  the  p r imary  pu rpose  fo r
lvh ich Iher  corporat ion lvas organized;
( x l )  de lega t i o r r  t o  t he  boa rd  o f  d i r ec to rs  o f
thr :  power to amerrd or  repeal  by- laws or  ac lopt
new by- laws.

I t  : ; ha reho lde r  who  sha l l  have  vo ted  aga ins t  any
p rop ,osed  ac t i on  may  exe rc i se  h i s  ap rp ra i sa l  r i gh t
by  mak ing  a  w r i t t en  demand  on  the  Corpo ra t i on
w i th in  t h i r t y  (30 )  days  a f t e r  t he , l a te  o f  t hc ,
S h a r e h o l c e r s ' M e e t i n g .  F a i l u r e  t o  m a k c  t h e
cernand r , ru i th in the prescr ibed per iod shal l  oe
de r : rned  a  wa i ve r  o f  t he  app ra l sa l  r i gh t .  l f  t he
prc lposr :d corporate act ion is  inrp lernented,  thc
Corpo ra t i on  sha l l  pay  t he  d i ssen t i ng  s tockho lde r
up r )n  su r rende r  o f  t he  s tock  ce r t i f i ca te , s
rep resen t  ng  h i s  sha reho ld ings  i n  t he
Corpo ra t i on  based  , cn  t he  {a i r  va lue  the reo f  as  o i
t l - rer  rJay prr lor  to  the date of  the shareholders,  ,
n ree t i ng ,  exc lud ing  any  app rec ia t i on  o r  i
dep rec ia t i on  i n  an t i c i pa t i on  o f  such  co rpo r r t c
ac t i ons ,  p rov ided  t l - r a t  no  paymen t  sha l l  be  rnade
to  t he  d i ssen t i ng  sha reho lde r  un l t : ss  t l r t
r : o rpo ra t i on  has  un res t r i c ted  r c ta ined  ea rn ings ,
to caus{ . r  Such payment .

l f  w i t h i n  a  pe r i od  o1  s i x t y  (60 )  days  f ro rn  t he  da te
r : f  t l - re corporate ; rc t ion was approved by thc
: ; l . ockho lde rs ,  t he  w i thc l raw ing  s toc l : ho lde r  and
the  Corpo ra t i on  can rno t  ag ree  on  the  fa i r  va lu r :  o f
sha res ,  i t  sha l l  be  c i e te rm ined  and  app ra i sed  by
Lhrr :er  (3)  d is interer ; ted persons,  on,3 of  whorr l
: ; ha l l  be  named  by  t he  sha reho lde r ,  ano the r  by
l . he  Co rpo ra t i on  and  the  th i rd  by  t he  two  t l r us
chosen .  The  f i nd i r rgs  o f  t he  ma jo r i t y  o f  t h r :
app r ra i se r  sha l l  be  f i na l  and  the i r  award  sha l l  be
p, : i rJ  by t l - re Corporat ion wi th in th i r ty  (30)  days
al ' ter r  sur :h award is  rnade.
l \ l l  sharel - ro lders shal l  be a l lowed to inspr :c t
Co rnpany ' : ;  books  and  re ' co rds  i nc lud ing  n r i nu tes
o1 '  Boa rd  mee t i ngs  and  s tock  reg i s t r i es  i n
€r( :cr f , rdanc(3 wi th thr :  Corporat ion Cocle and sharr
be  fu r r r i shed  w i th  annua l  r epo r t s ,  i nc lud ing
f i nan , : i a  s ta temen ts ,  w i t hou t  cos t  o r  res t r i c t i o r s

r l issolut ion of  t t - , "  corporut i , ; ,  
-=-

rJeclarat ion of  s tock d iv idends;
removai  of  d i rectors;
ex tens ion  o r  l im i t a t i on  o f  co rpo ra te

Right  to  l r r forr rat ion I  
S ;ec  ; ' .1 .4  o f  the  Manua l  p rov ides :

I
_]_j.].zt. I _rj e S h a r e.h o I d gl:_:lg!_tr p r_orr i d r: d,
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R i g h t  t o  D i v i d e n d s

Sec .  7 .2  c f  t he  Manua l  p rov ides :

" l t  sha l l  be  t he  du ty  o f  t he  d i rec to rs  t o  p ro rnc te
sha reho lde rs '  r i gh t s ,  r emove  imped in ren ts  t o  t ne
exerc ise of  shareholders '  r ights and a l lor ry
poss ib i l i t i es  t o  seek  red ress  f o r  v i o l a t i on  o f  t h r : r r

rJpon request ,  wi th per iodic  repor ts  wnicf ,  I
r l i : ;c lose personal  and professional  in format ion
abou t  t l ^e  d i rec to rs  and  o f f i ce rs  and  ce r ta in
o the r  m ,a t t e r s  such  as  t he i r  ho l c l i ngs  o f  t he
Con lpany ' s  sha res ,  dea l i ngs  w i th  t f r e  Compan , ,
re la t i onsh ips  among  d i rec to rs  and  key  o f f i ce rs ,
and thr- .  aggregate compensat ion of  r j i rectors and
office r:;.

' , t . ' .1 . ,1 .2 - the 
minor i ty  shareholders shal l  bc,

g ran ted  1 .he  r i gh t  t o  p ropose  the  ho ld ing  o f  a
rnee t i ng ,  and  the  r i gh t  t o  p ropose  i t ems  i n  t ne
agenda  o f  t he  mee t i ng ,  p rov ided  the  i t ems  a re :
for  I  egi t inrate business purposes.

; . n .4 .3  l - he  m ino r i t y  sha reho lde rs  sha l l  f r ave
acr :ess tc '  any anrJ a l l  in format ion re lat ing;  to
rna t te rs  f o r  wh i ch  the  managemen t  i s
e rccoun tab le  f o r  and  to  t hose  re la t i ng  t o  ma t te rs
fo lwhic l - r  the nranagemelnt  shal l  inc lude such
i r f o rma t i r : n  and ,  i f  no t  i nc luded ,  t hen  thc t
rn ino r i t y  sha reho lde rs  sha l l  be  a l l owed  to
p rop rose  to  i nc lude  such  ma t te rs  i n  t he  agenda  o f
stoc l<hcl lders '  me'et ing,  being ,wi th in thc

_qtg[$|c n _o_f_l e g i t i rn a r_e p u r p os e s". "
i*r 7.is 

"rG-" 
rrrr,,*;Gro;id;',

"7 . I . 5 . I  Sha reho lde rs  sha l l  have  the  r i gh t  t o
rece i ve  c i i v i dends  sub jec t  t o  t he  Compary , s
c i i v i o  end  po l i cy .

1 .1 . : ; . 2  The  Cornpany  sha l l  be  compe l l ed  t o
ce r : l a re  d i v i dends  whern  i t s  re ta ined  ea rn  ngs
shal l  be in  excess of  1009'"  of  i ts  paid- in  capi ta l
s tock ,  excep t :  a )  when  j us t i f i ed  by  dc i i n i t e
Company  expans ion  p ro jec t s  o r  p rog ran ts
ap;r rovt .d by the Board or  b)  when t l re  Comparry
i s  p roh ib i l ed  unde r  any  l oan  ag reen ren t  w i t h  a r r y
f i na r r c i a l  i ns t i t u t i on  o r  c : red i t o r ,  whe the r  l oca l  o r
f o re ign ,  l r om dec la r i ng  d i v i dends  w l thou t  i t s
consen t ,  ; r nd  such  c ,onson t  has  no t  been  secu red ;
0 r  c )  when  i t  can  be  c lea r l y  shown  tha t  such
r3 ten t i on  i s  necessa ry  unde r  spcc ia l
c i r cums tances  ob ta in in6 l  i n  t he  Con tpany ,  such  as
l r rherr  there is  a need for  specia l  reservc for
p robab  e  r : on t i ngenc ies  as  requ l red  by  regu la to ry
bor l  i , :s . "

r i gh t s .  They  sha l l  encou rage  the  exe rc i se  o f
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Fh.*hoherY *trC ilCht-r"d tt",-;"tut;

I  
co l l ec t i ve  ac t i on  p rob lems  l h rough  app ro l

Jn rechan i sms .  They  sha l l  be  i n : ; t r umen t ,

I  r emov ing  excess i ve  cos t s  and  o the r  admin i s t rt -

l o r  
p r a c t i c a l  i m p e d i m e n t s  t o  s h a r e h c

i  
Ra r t i c i na t i ng  i n  mee t i ngs  and /o r  vo t i ng  i n  p

I  o r  0y  p roxy .  Accu ra te  and  t ime ty  i n fo rm
i  shou ld  b re  made  ava i l ab le  t o  t he  s i ockho ldc
I  enab le  t hem to  make  a  sound  j ud6 ln ren t  r' n ra t t e r s  b rough t  t o  t h r : i r  a i l . en t i on

cons ide ra t i on  o r  app rova l .  The  cJ i r cc to rs
pave  the  way  fo r  t he  e lec t ron i c  f i l i ng
d i s t r i bu t i on  o f  sha reho lde r  i n [o rma t i on  nece
to nrake inforrned decis ions subr j r :c t  to
con st  ra i  n  ts . "
Scc .  7 .3  o i  t h t 'Manua l  p rov ide ,s :

K.

1 )

"The  Boa rd  shou ld  be  t ranspa ren t  u r rd  f a i r  i r r  t he
conduc t  o f  t l - r e  annua l  and  spec ia l  s tockho l c l e r s ,
rnee t i ngs  o f  t he  Company .  The : ; t ockho l , l r : r s
shou ld  be  en r :ou raged  to  pe rsona l l y  a t t end  s ;uc .n
rnec t i ngs .  l f  t hey  canno t  a t t end ,  t hey  shou l c l  r r e
app r i sed  ahead  o f  t ime  o f  t he i r  r i gh t  t o  appo in t  a
proxy.  ! iub ject  to  the rcqul rement : ;  o f  the b,7-
l aws ,  t he  r . xe rc i se  o f  t hd t  r i gh t  sha l l  no t  be  un rJu l y
r e s t r i c t e d  a n d  a n y  d o u b t  a b o u t  t h e , " i a l i d i t y , c l , a
p roxy  shou ld  be  reso l ved  i r r  t he  s tockho ldc rs ,
t avo r . "

Sec .  7 .4  o l ' t he  Manua l  p r * i d " ; ,

I t i gh t  t o  p ropose  the  ho ld ing  o f  mee t i r r gs

" ,A l t l " ough  a l l  s tockho lde rs  shou ld  be  t r ca ted
equa l l y  o r  w i t hou t  d i sc r im ina t i on ,  t he  Boa rd
: ;hou ld  g i ve  m ino r i t y  s tockho lde rs  t he  r i gh t  t o
c rc ,pose  the  ho ld ing  o f  mee t i ngs  and  the  i t e rms
l f t r r  d i scus r ; i on  i n  t he  agenda  tha t  re la te  d i rec t l y
1 !o  Lhe  bus iness  o f  t he  Company . "

(b )  0o  m ino r i t y  s tockho lde rs  have  a  r i gh t  t o  no rn in i t t t e  c "nc l i da t , 3s  f o r  boa rd  o f  d i r ec to rs?

Yes.

INVESTORS RELATIONS PROGRAM

Discuss  the  con rpany ' s  ex te rna l  and  i r r t e rna l  con r rnun i c ; r t i ons  po l i c i r 3s  and  how f requen t l y  t hey  a re  rev iewcd
who  rev iews  and  app roves  ma jo r  con tpany  announcen r r : r r l l s  I c l en t i f y  t he  con rn r i t t ee  w i t h  t h i s  respons ib i l i t y ,
bec r r  ass igned  t , c  a  commi t t ee .

Disc i r :sr :
i f  i t  h a s

2)

Corptsrqys lnt'ormotic'n office ond the Corporote Commun,icqtion:; Drzportment

Desc r i be  the  company ' s  i nves to r  re r l a t i ons  p rog ran ' r  nc luc l i ng  i t s  r : ommun ica t i ons  s t ra tegy  to
comn lun i ca t i on  w i th  i t s  s tockho lde rs ,  o the r  s takeho ld i : r s  an l  t he  pub l i c  i n  gene ra l .  D i sc lose  the
te iephone ,  f ax  and  ema i l )  o f  t he  o f  f i c r : r  r espons ib le  f . r  i nves , to r  re la t i ' ns .

pronro te  e f f r :c t i v r :
c o n t a c t  d c t ; r i l : ,  ( e . g .

6i.)



3 )

Thtt Compony doesn't hove o dedicaiied inv'estor relotion:; progrom. T,he Corporote lnformotion Afficer serves os ,!.he
ofJtcer responsible for investor relqti,cns pro(lrom.

;  ( : l )  Modes  o f  Commun ica t i ons

|  (z f  )  Investors Relat ions Of f icer

Wl la t  a re  t he  company ' s  ru les  and  p rocedu res  gove rn ing  t l ^ re  acqu i s i t i on  o f  co rpo ra te  con t ro l  i n  i : he  cap i t a l  n l a r k i t t s ,
anc l  ex t rao rd ina ry  t r ansac t i ons  such  as  merge rs ,  and  sa le rs  o1 ' subs tan t i a l  po r t i ons  o f  co rpo ra te  a : ; sc t s?

Tht' Compony wil l cctmply with the opplicottlt: rules anti rt:guio,l ions.

Na rne  o f  t he  i ndependen t  pa r t y  t he  boa rd  o i  d i r ec to rs  o l  t l - r e  compary  appo in led  to  eva lua te  t he  fa i rnes : ;  o f  t hc r
t ransac t i on  p r i r - e .

N/A

COIIPORATE SOCIAL RESPONSIBILIT 'Y INITIATIVES

Discuss  any  i n i t i a t i ve  unde r taken  o r  p ropo r ;e :d  t o  be  un r l e : r t i l ken  by the  company .

i -'  
In i t ia t i ve Beneficiary

L .

Dona t i ons  o f  compu te rs  t o  se lec t  pub l i c  : , choo l s  a r rd
i  o the r  non 'p ro l i t  o rgan i za t i ons

l \ l iba13o Elermentary School
t la l ingecr  E ementary School
E lanaoang  E lemen ta  r y  Schoo l
[ ] anza l  E le rnen ta ry  Schoo l
[ ]o tao-Tebag Elementary School
Cab l c ' ng  E l  emen ta ry  Schoo l
Ca r i csocan  E lemen ta ry  Schoo l
Dral :ngue f l  ementary School
Daroy Elenrentary Sr :hool
[ ]ast  Cerr t ra l  E lementary School
[ :ast  Cerr t ra l  E lementary School
L.eret  l - lernenta ry  School
l /  a larray Elementary School
l ' /  an ingd ing -Ven t i n i l l a  E lemen ta ry  Sch  oo l
l /  a ronong  E lemen ta ry  Schoo l
l /  ar [ icmat i r :  E lementary Schr :o l
l / a t i cma t i r :  l l  E lemen ta ry  Schoo l
ly '  i r r iern- ' [e  bag E lem enta ry  Sch oo I
I ' l  i lc lmbot  Elementary School
Patray 'ac Elementary School
Paya: ;  E lenrentary School
P r i r n i c i as  E lemen ta ry  Schoo l
Sionq u i l  E le lmentary School
5; la  Barb,ara Centra l  School
Tlbag E ernentary School
l -u l iao Elernentary School
l \ teneo de Zamboanga Univers i ty
[ ]ureau , r f  Correct ions /  Tra in ing & Edr. rcat ion Div is ion
f : a the r r  Leon i  M iss ion  Founda t i on ,  I nc .
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M . BOARD, DIRECTOR, COMMITTEE AND CEO APPRAISAL
D isc lose  the  p roces : ;  f o l l owed  and  c r i t e r i a  used  i n  as ; s : ss ing  the  a r rnua l  pe r fo rmance  o f  t he
ind i v i dua l  d i r ec to r ,  and  the  CEO/p res iden t .

A n n u a l  a p p r a i s a l

, - - - '
r  Board  o f  D i re lc to rs

Board  Commi t tees

I  I nd i v i dua l  D i rec to rs

CEO/President

INTERNAL BREACHES AND SANCTIOI \S

D iscuss  the  i n te r rna l  po l i c i es  on  sanc t i ons  i r nposec l  f  o r  anv  v io la t i on  o r
involv ing d i rectors,  of f icers,  managernent  and employr :es;

Loyo a Col lege of  Cul ion
Ph i l i pp ine  i esu i t  P r i son  Se rv i ce
l j r ; .  Theresr .  School  of  Miarayon,  lnc.
l i ;a int  ls idore High School
lv larc iana P.  Cato los Mernor ia l  E lementary School

boa rd  and i t : ;  comrn i t Ie r . l ;

b reach o f  the  corpora te  governanc l3  mar rL t i l l

t * - * -
; Prorcess* 
[ r,r-one 

--
'* i---- *'

I  None .

t -  - -
l The  Nomina t i r r ns  C .on tn l i i l e€ ,

I  
annu i r l lV  eva lua te , ;  r . he r  e l i g i b i l i t y

I  
o f  t h t r  d i r ec to r : ;  f , r r  r r : - e l ec t i on .

I  
The  s tockho lde rs ,  based  on  the

I  repor ts  prov ided to thr :nr ,  have

i , l ] "  
r i gh r  r c  € r l ec r :  r he rse

l d r r e c t o r s .- l - ' - - -

I  
The Bo,r rd of  Di r€ 'c t ( l rs  l - ra,ve the

-l- g Ullts P1 t'11d-1,'11,

; ; ;

i n g  i n
ss  o r

ce .
I  f o r

,  at r r )

Prac t i ca l  unde rs tand ing  o f
business of  the Comparr , , , ;
Membersh ip  i n  good  s tand i r
re levan t  i ndus t r y ,  bus ines
p ro fes t ; i ona l  o rgan i za t i ons ;
P rev ious  b t r s i ness  expe r i enc
Doesn ' t  possess  any  g round
d i squa l i f i ca t i on

O,t - . r " t ion i  r r -eva I  u  a t i  ng r  he

Vio la t ions

F o r  a n y  v i o l a t i o n  o f  t h e  C o r p o r a r t i o n , s
C o r p o r a t e  G o v e r n a n c e

Sanct ions

9  o f  t h e  M a n u a l  p r o v i d e s :

P E  N A L T I E S  F O R  N O N . C O M P L I A N C E  W I I I  I
N4AI! UAL

Tc  : ; t r i c t l y  obse rve  and  imp lemen t  t he  p rov i s rons  o l
t l r i s  n ranua l ,  t he  f o l l ow ing  pena l t i es  sha l l  be  i n rposco
a f r : e r  no l i ce  and  hea r i ng ,  on  the  Co rnpany ' s  d i : ec to rs ,
of f icers,  s taf f ,  subsid iar ies and af f i l ia tes and thr : i r
r { l r ;pe, : t i \ /e  d i rectors,  of f icerrs and st :af f  in  c .asc o{
v io la t i on  o l  any  o f  t he  p rov i s i on  o f  t h i s  Manua l :

9 .  t  I n  case  o f  f i r s t  v i o l a t i on ,  t he  subyec t  pe rso r l
s l ra l l  be reprr imandecl .

9. ,2 Suspension f rom of f ice shal l  be inrposcd in
c i r se  o f  second  v io la t i on .  The  du ra t i on  o f  t he

_ _ l _ . _
Manua l  on  

I  

sec

. , 9

ftre
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t______-

r ;uspension shal l  rJepend on the grau,ty oi-1t .
v lo la t i on

9 .3  Fo r  t h i r d  v i o l a t i on ,  t he  max imum pena l t y  o f
removal  f rom of f ice shal l  be imposed.

9 .4  The  commiss ion  o f  a  t h i r d  v i o l a t i on  o f  t h i s
rnanual  by any member of  the Board of  the Corrrpan, , ,
o r  i t s  sub : ; i d i a r i es  and  a f f i l i a tes  sha l l  be  a  su f t i c i en t
caruse'  for  removal  f rom di rectorship.

9 r .5  The  Comp l i ance  O f f i ce r  sha l l  be  respons r t r l e
fo r  r j e te r rn in ing  v io la t i on / s  t h rough  no t i ce  and
h re ra r i ng  and  sha l l  r ecommend  to  t he  Cha i rn tan  o I  t he
E ioa rc l  t he  imposab le  pe tna l t y  f o r  su r :h  v i o l a t i on ,  I o r
f . r r t he r  rev iew  and  app rova l  o f  t he  Boa rd . , ,
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Pursuant to the requirement of the Securit ies and Excharnge (lc,rnrnission, this Annual Corporate Governance Report is

SIGNATT'R,E:S

A i l l

of the Board and CEO

, l \  (  (  . t  j ,

MARIO A. ORETA,

Indepen{ent Director

-
_ e E ^ - - = '  -  - , 1  " ,  , - -  _ J- cLiBtI[N*ANrHorWA.bner

Compliance Off icer

SUBiSCRIBED AND SWORN to before rne this
fo  I lows:

NAME/NO.

Gregor i ,c  Ma.  Araneta  l l l
Denn is  tJ .  Va des
Cl iburn  Anthony  A.  Orbe
Mar io  A .  Ore ta
Tornas  l \ .  A lcantara

/  t )  )

D o c  N o .  V ' I  ' . >

eag" f !o. 
-- 

'1 
- 

-
Book No -It
Ser ies  o f  2017

Independent Director

r la11 6 f  ,1p , r11  2Ct16,  a f f ian t (s )  exh ib i t ing  to  rne  the i r  T tN,  as

136 t l9 t ] -184
14 r.-130{}-O56
180-r104-166
106-196-040

105-25; l -ss0

NOTARY PUBLIC

' , t t

|  ' x /  |  . . , l  , , . _ , i
, l  . , . 1  ! '  I  

j  1 J '  t
J I
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